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— Mahatma Gandhi 
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sudden deadi of their highly talented and promising daughter Shantabai. 
She had high expectations that she would work for women's cause when 
she was grown up. 

The Vidyapith owes its existence not to the zeal of an educationist, nor 
to that of a social reformer, it is also not a creation of a Philanthropist's 
purse. It has arisen like the fabled phoenix from the ashes oi a blossoming 
flower, which had withered before its hour. It is a spontaneous filling up erf 
the vacuum caused by Shantabai's death. Her love, eternal love, has been 
tile fountain head of all the thinking and action and this spirit has been the 
motivating force. 

Over these sixty years the Vidyapith has developed into a Mational 
Centre for Women's education. Banasthali's educational programme aims 
at the all-round development of the student's personality which will re¬ 
flect a synthesis of the cultural heritage of the East and the scientific 
achievement of the West. Being a national institution for women, and not 
merely a women's institution, the Vidyapith strives to prepare Indian 
Women for taking up their rightful place in the society. 
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Since its inception the Vidyapith has felt the need for autonomy in its 
educational efforts if it were to successfully implement its educational 
ideas. Though the Vidyapith has enjoyed virtual autonomy for its school 
programme since the very beginning, it found affiliation to an outside 
agency for its university programme a suffocating experience. Shastriji 
strived for autonomy at the university stage, but this objecti vecould not be 
achieved during his lifetime. It took Vidyapith nine years since his passing 
aVvay on December 28, 1974 to achieve this and on October 25,1983 the 
Government of India, on the advice of the University Grants Commission, 
notified the Vidyapith as an institution deemed to be University- 

Achievement of the University status put great responsibility on the 
institution. On the one hand it had to show what it could do in the aca¬ 
demic field but which it was not able to do due to lack of autonomy. Oji the 
other, it had to find resources which were needed for its work commensu¬ 
rate with its new status. 








In the period that has elapsed since then d\e 
Vidyapith has been able to radically restructure and 
upgrade its undergraduate courses. At the postgradu¬ 
ate level, besides updating and remodelling the 
courses, the Vidyapith has taken up the task of open¬ 
ing up new and emerging areas of knowledge to 
women to give them a competitive edge in their pro¬ 
fessional life. For example, postgraduate courses in 
Compute Science (covering both dieoretical and ap¬ 
plication aspects). Operations Research, Electronics 
and Bio-Technology have been started. It may not be 
an overstatement to say that in a brief span of ten years 
the Vidyapith has found for itself a respectable place 
in the community of university institutions. 

The second task, that of finding resources to en¬ 
able the Vidyapith to function as a university institu¬ 
tion, has proved to be more difficult. Though the Gov¬ 
ernment of Rajasthan had agreed as far back as 1984 to 
provide grant-in-aid appropriate to the new status, 
due to one reason or the other, foremost among th^ 
being the kaleidoscopic changes in the political 
scene, it is only now that a concrete decision in this 
regard has been taken. The Government of India also 
was not able to take any decision as to how much of 
financial assistance it should provide to the Vidyapith 
in the absence of a decision by the Government of 
Rajasthan. The matter has now been taken up with the 
Central Government at the highest level and the 
Vidyapith can expect on early satisfactory decision. 

Educational Programme 

Five-fold Education (Panchmukhi Shiksha), com¬ 
prising the five aspects: (i) Physical, (ii) Practical, (iii) 
Aesthetic, (iv) Mcn-al and (v) Intellectual — aimed at 
developing students' integrated and balanced person¬ 
ality. 

Special Features 

(i) All-round Progressive Education; 

(ii) Emphasis on Indian Culture, Thought and 
Conduct; 

(iii) Balance between individual freedom and so¬ 
cial responsibility in behaviour and conduct; 

(iv) Simple living and insistence on doing one's 
personal work with one's hand; 

(v) Community life without any distinction. 

Courses 

Sdioel Education Wing 

Secondary School Certificate Examination (DC &: 
X) 


Senior Secondary School Certificate Examination 

(XI4X11) 

(Humanities, Sdeitce and Home Science) 
Unmersity Education Wing 

B.A./B.A.(HOTOur8), (Hindi*, Sanskrit*, Philoso¬ 
phy, Musk (Vocal/Instrumental)*, Drawing & Paint¬ 
ing*, Home Selene^ Textile Desigiting, Economics*, So¬ 
ciology*, Political Science*, History*, Public Adminis¬ 
tration, Mathematics*, Statistics, Physical Education). 
(•Honours cation is available only in these subjects.) 

B.Sc./B.Sc. (Honours) (Physics*, Chemistry*, 
Mathematics*, Botany*, Zoology*, Compute Science*, 
Electronics, Statistics.) (•Honours option is available 
only in these subjects.) 

B.Sc. (Home Science)/B.Sc. Home Science 
(Honours) 

B.Ed. 

B.Mus. (Dance) 

Shastri (Veda) 

M.A. (Economics, History, Political Science, Soci¬ 
ology, Sanskrit, Hindi, English, Drawing and Paint¬ 
ing, Music (Jnstrumental/Vocal) 

M.Sc. (Chemistry), M.Sc. (Computer Science), 
M.Sc. (Mathematical Science), M.Sc. (Bio-Science), 
M.Sc. (Biotechnology), M.Sc. (Electronics) 

M.Sc. (HomcScience) — Foods & Nutrition, Child 
Development & Clothing and Textiles 

M.Mus. (Dance) 

M.Ed. 

Master of Computer Application 

Post-Graduate Diploma in Computer Application, 
Post B.Sc. Diploma in Electronics (Consumer Electron¬ 
ics and T.V. Technology), Post B.A. Diploma in Textile 
Designing 

Certificate course in Electronics (Consumer Elec¬ 
tronics and T.V. Technology), Certifkates and Diplo¬ 
mas in German, French and Sanskrit, Certificates and 
Diplomas in Kathak and Manipuri Dances 

M.Phil. (Social Sciences and English Language 
Teaching) 

Ph.D. (Sanskrit, Hindi, English, Economics, His¬ 
tory, P<^tical Science, Sociology, Publk Administra- 
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tion. Music, Mathematic*^, Computer Science, Chemis¬ 
try, Home Science and Education) 

Adult and Informal Education Programme 

Ubraiy 

There are over one lakh and sixty-eight thousand 
volumes in the Library, and 660 newspapers, Periodi¬ 
cals and Journals are being received. 

StadentB 

2663 students/rom all theStates and Territories of 
India and from some foreign countries, speaking dif¬ 
ferent languages and belonging to different castes and 
creeds, 

Staff 

487 (Teachers 295, others 192). 

Looking Ahead 

Now, the time has come for the Vidyapith to look 
ahead and set an agenda for the next five years. 

During the next five years the Vidyapith has to: 

(a) consolidate and strengthen the ongoing educa¬ 


tional programmes, particularly in the new 
emerging areas of knowledge, by improving the 
infrastructure and available facilities for teach¬ 
ing and research. To this end regrouping of work 
in some of the disciplines in .separate schools/ 
institutes may be necessary; 

(b) initiate action to take up new programmes which 
are complementary to the existing programmes 
and are essential to increase their effectiveness 
and usefulness; 

(c) lake step to improve facilities in general in the 
campus both for the s tudenU and the faculty; 

(d) review the present Funding pattern of the institu¬ 
tion and adopt the one which will make th^ insti¬ 
tution more self-reliant giving it greater flexibil¬ 
ity and autonomy in its working and which will 
be in consonance with the new thinking about 
funding to higher education in con text of the 
change.s in the social and economic policy of the 
Government; and 

(e) take steps for development of manpower which 
will continue the great traditions of the institu¬ 
tion and ensure a bright future for it, 



Recent Releases 



1. 

Handbook of Management Education — 1995 

Rs. 

80.00 

2. 

Accountability In Higher Education 

Rs. 

200.00 

3. 

University Administration and Managemenl 

Rs. 

200.00 

4. 

Bibliography of Doctoral Dissertations 




i. Natural & Applied Sciences—1991 

Rs. 

750.00 


ii. Social Sciences & Humanities — 1991 

Rs. 

550.00 

Address Enquiries to : 



Deputy Secretary (Publications) 

ASSOCIATION OF INDIAN UNIVERSITIES 

AlU House, 16 Kotia Marg, New DelhM 10002 

Phones: 3310059, 3313390, 3312305, 3312429 

Tetex: 31-66160 AJU IN Fax:011-3315105 Grams ; ASINDU 


UNIVERSITY NEWS, MONDAY, AUGUST 28,199.>> 


3 





Professionalism in Academics 


M. MokKopadliyay* 


Introduction 

PiofesslOTalism in academics has been widely dis¬ 
cussed and debated subject for long. Professionalism 
implies ethics, certain values, academic honesty and 
integrity. Yes, as in any case of human values, diis too 
can and does have the potentiality of interpretation 
and its location on a continuum. It can range from 
rigid puritan stand to too flexilide and opportunistic 
interpretations. 

The main area of controversy has often been the 
mechanism of sharing credits in a professiona I wcu'k of 
research, and writing of articles, books and editing of 
books. The coirtroversy has often shrouded around the 
guide and the doctoral or pre-doctoral research stu¬ 
dent and between a senior professional and the junior 
on sharing the responsibility and credits of research 
and writings. 

Pro/essionatisin ranges from total unprofession¬ 
alism to generosity. Unprofessionalism is related more 
often to exploitation of others hy not recognizing their 
contribution adequately or properly. The other ex¬ 
treme is the generosity of putting the name of a ptfs<m 
who has not made any contribution to a project of 
research or writing at all; although that too is not right, 
but has not been a point of controversy. Maybe be¬ 
cause there are too few a fool to do that. The issue of 
professionalism in academics can be examined against 
a few functional backdrops, like authoring of books, 
research, joint authorship and quality management in 
writing. 

Authoring Books 

Writing of books is one of the major professional 
activities of the academics. Whereas there are very 
many different types of authorship, two most promi- 
ittut ones are writing textix>oks and authoring books 
based on research and original thinking. There are a 
few identifiable malpractices. 

There are books printed twice witii a gap of ten/ 
fifteen years. In verbatim, cover to cover sans the title 


^ChainnM, Naiional Open Sdiooh Nrzp Deihi and Vice- 
President of Asia for International CouncS of Distance 
Education, Osh, Norway. 


of the book and occasionally with the addition of one 
more name as a co-audior. This is a typkal case of 
financial impropriety of earning the royalty twice tak¬ 
ing advantage of short memory of reader and the li¬ 
brarians, and more so the absence of a well developed 
computerized MIS. 

The secoiKi variety is authoring with 'conjunc¬ 
tions'. There are several prolific writers who profusely 
quote one writer after another, paragraphs after para¬ 
graphs joining with 'and's and hut's. Obviously, with¬ 
out saying anything by himself (1 do not use lierself 
consciously, because I have not yet come across a lady 
writer in this category). 

The third and a more common form, however, is 
lifting paragraphs in original or translated and re¬ 
translated, from others' works to fill the belly of one's 
own book without the trace of acknowledgement. 

The fourth form is joining the bandwagon of 
authoring professional books without any serious work 
on the subject. A professor of education once com¬ 
mented in the hay days of research on micro-teaching, 
“let them do the research and all the donkey's job (on 
microteaching) book ! I shall write." And he did so. 
When couple of serious and sincere minds were trying 
out one or the other approaches to develop the skills of 
teaching, the professor collected a few books written 
by western authors and completed his work. Stealing 
of ideas are rather uncommon, because most people 
with ideas are articulate, although many articulate 
without ideas of their own. 

In the fifth shade, a writer translates cover to cover 
from original work in one language to another and 
claim authorship. Because of difference in the nuances 
of the two languages, these go often unnoticed. Those 
who arc competent in more than one language, they 
also resort to retranslating the book in the language in 
which it was originally published. Translating a book 
from English to one of die Indian regional languages 
and after six months or one year retranslating back 
into English is not unknown; the second English ver¬ 
sion takes a new shape of Indish' and becomes unrec¬ 
ognizable. Such cases are not rare in university text¬ 
books in Indian languages. 

Sixth variety is known as binder's editing'; edit- 
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mg the anthologies. The entrepreneuring authors seek 
contributions from large number of people. Young and 
unknown are ever willing to contribute, the known 
scholars generously aUow one of their earlier writings 
to be reprinted. Author collects them and puts them 
together, often without any logical sequence. 

Research 

Research reporting is probably the most contro¬ 
versial area, for it is the research and research related 
publications that give prestige to an academician in 
higher education; although textbooks are financially 
more rewarding and also bring greater popularity 
among students. 

There are three major types of problems. The first 
is the problem of hijacking others' research and writ¬ 
ing without acknowledging. There are several cases of 
diis variety in scientific and social science research. 
They go unnoticed primarily because of lack of docu¬ 
mentation and professional referencing. The second 
variety is the use of concocted data for research — one 
would remember the case of geological research in the 
Himalayan region. Such acts are known in plenty in 
social science research as well where field data are 
generated at will at home. And, computers are ever 
willing to analyze any data as long as software is avail¬ 
able. 

The third type of problem is with regard to review 
of previous research. The main aim of review of re¬ 
search is, besides identifying the gaps and overlaps of 
research in a particular field and understanding the 
main findings so far, to check on the methodology of 
research, so that the researcher can take wiser decision 
in terms of research methodology to be followed. Of¬ 
ten, particularly in social research, researchers resort 
to use of ready made reviews. It is taken as a formality 
without going through the actual research document 
or its critique. 

In the overall context of research, doctoral research 
is the main framework of Indian research. There are 
innumerable complaints about the way research prob¬ 
lems are selected, research is carried out, professionals 
and guides writing thesis on behalf of student in ex¬ 
change of money, etc. Without going into the details of 
these things since these are too well known and have 
become part of professional malice, it may be worth 
looking into the practices of evaluation of Ph.D. thesis. 
The unprofessionalism starts with preparing the panel 
of examiners depending upon the relationship of the 
guideand/or dean of the faculty with the student; also 


between the guide and the dean who is responsible for 
preparing the panel of examiners. Guides and deans 
play their role in ensuring a 'friendly^ collaborator or 
an antagonistic evaluator. Sometimes, of course, things 
go in unforeseen direction. There are hundreds of 
cases. I quote one. 

"A doctoral thesis was evaluated, and recom¬ 
mended for revision by one of the evaluators while the 
other had passed. One fine morning the guide turns up 
to the evaluator Prof. A and requests him to revise the 
report. He argued that the other evaluator Prof. B has 
given an excellent report on the thesis. 

Prof. A admired Prof. B for his experience and 
gener(»ity, but politely indicated his inability to revise 
the report. The guide kept on pleading for mercy. Prof. 
A refused. He advised "since you could find out who 
are ihe examiners and what axe the reports, why don't 
you try to get a more convenient third examiner ap¬ 
pointed". With lot of grouse, the guide left. Thesis went 
to the third examiner, and landed up to a still more 
difficult evaluator. The thesis was again asked to be 
revised. 

After about eight months. Prof. A got the thesis 
again. With lot of expectations, he opened the packet 
and turned the pages of the thesis; but sadly disap¬ 
pointed. The thesis was unchanged/unrevised. Ac¬ 
cording to rules, s^ond returning would mean rejec¬ 
tion and the student had to start all over again. Prof. A 
re-packed the thesis and returned the thesis with a 
polite letter, "due to tremendous pressure on time, 1 
would not be able to assess the thesis which 1 return 
herewith. 1 regret inconvenience". 

The thesis was awarded Ph.D. within three 
months. In such an event, not only the guide was un¬ 
professional, Prof. A too was. Unable to withstand the 
pres.^iure or his/her "sympathetic consideration" for 
the candidate. Prof. A took an escape route and al¬ 
lowed a substandard work to pass through which fu¬ 
ture researchers would consult." 

The main problems in evaluation of research are 
the appointment of examiners from the 'club' pattern 
of groups, undue pressure on the evaluators and the 
sympathy above concern for standard. 

Collaborative Writing 

Collaborative writing or joint authorship of books, 
research reports, research papers are quite common 
among the academics. This is by far the most contro¬ 
versial area. The two main issues seem to be the 
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acknowledgemnit the ccmtributions and related to 
tiiat who is the first audior and who shares d\e position 
second author and so on in a collaborative work of 
writing. 

Different practices are prevalent. Sonu find a me¬ 
chanical solution. In case of commissioned writing, 
one who is invited is die first author; and in case of 
inspired writing one who is senior is the first author. 

Second related issue b what is the role of the sec¬ 
ond author. Again it varies; and varies widely from 
n^r end of exploitation to near end of generosity. Let 
us see some of the practices : 

(a) The junior writes the article, senior puts his/her 
name; typical case of articles based on the Ph.D. thesis 
and die sequence of names of the guide and the schol¬ 
ars. 

(b) Junior does the first drafting; senior reviews, does 
marginal editing and puts his/her name as the first 
audior. 

(c) Junior does the library work, collects relevant mate¬ 
rials and puts them together as a draft on the basis of a 
pre-discussed format; senior reviews, comments and 
asks for revision whkh the junior carries out. Senior 
becomes the first author. 

(d) Junior does the library referencing, senior does the 
first drafting, junior reviews and comments, and se¬ 
nior finalizes. Senior is the first author. 

(e) Junior and senior discuss the format together, jun¬ 
ior does the referencing, collects and collates material, 
two share the drafting of different portions of the pa¬ 
per, bodi review die drafts, discuss, and the senior 
finalizes the document. 

These are only some of the formats of professional 
collaboration in joint academic writings. It is quite 
natural that the read^ of such joindy authored articles 
looks for die experience and finesse of the senior au- 
dior, and that is why he/she is the seniw author. 

There was an interesting case of a joindy authored 
research report, the senior and the first author was 
reasemaUy known for his prc^eSsional wridiigs. When 
die report came out, it was severdy criticized for er¬ 
rors and poor drafting. One seas<Hied reviewer com¬ 
mented, "this cannot be his writing". 

Tltt senior author was caught in catch'22 situa- 
tioTL If he says ^es", he has neglected his duty or 
trusted too blindfy die junior one; if he says ^o" he is 
essentially lying and pleading that his quality and skill 
has gone down. He preferred to keep quiet and not to 
qu(^ that work. 


Fortunately, there are exemplar cases of profes¬ 
sionalism too. 1 quote one. Late Prof. S.K. Mitra, emi¬ 
nent psychologist and director of MCERT was asked 
to contribute a chapter on trends of research in testing. 
In view of his busy schedule, he asked one of his 
younger but efficient colleagues to join hands. They 
discussed the oudine, the younger person took the re¬ 
sponsibility, analysed the data, drafted the chapter, 
did the first editing and put it up to Prof. Mitra. Prof. 
Mitra discussed with his colleague and carried out 
some changes in the draft and put the names of both, 
but Prof. Mitra as the second author. This was not a 
case of generosity since the other person could have 
been asked to do the job independently as a profes¬ 
sional in Ms own right. 

There are four components in a professional writ¬ 
ing. These are: 

a. original views on the subject or the issue, 

b. critical assessment of situations and others' 
views, 

c. organization — sequence of thoughts, and 

d. language and style of presentation. 

In case of joint authorship, it is expected that the 
senior would have qualitative advantage over the jun¬ 
ior and that is why in jointly authored article/paper 
the share of credit is unequal; senior author takes the 
better half. The views and assessment of the senior 
author should be more matured, style should also be 
visibly established. Junior author contributes to the 
generation and processing of information and data. 
Such exercises also become the mechanism of training 
and development of the budding junior professionals. 

As a precaution, the sensitive junior professional 
should ensure that the article does not contain a view¬ 
point or an assessment that is contradictory to what 
he/she believes. He/she should ensure that there is a 
general agreement on the sequence or organization of 
the article. He/she should also ensure that he/she has 
contributed to the best of the capability in the joint 
venture. Professional modesty would probably de¬ 
mand diat a wdl meaning budding junior recognizes 
the inequality built in the collaborative writing of this 
nature, because of gap in the range and diversity of 
experience with the senior. 

MAiiag:iiig the Quality of Writing 

Management of quality of writing has not been 
one of the areas of attention among the authors and 
publishers alike. The publishers are interested in, Mg 
names' and authors interested in 'number of pubhcA- 
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tions'. There are very few referred journals and very 
few publishers get die manuscripts evaluated before 
publicatton. Concern for quality has not been impor¬ 
tant agenda, exceptions apart. 

The scenario, however, is quite different in the 
western world as is evident from the journals, research 
reports and books, The authors in the western publi¬ 
cation not only acknowledge others' works, but ac¬ 
knowledge those who reviewed the draft and com¬ 
mented, those who edited the draft and invariably the 
funding agency. The most important feature in this 
process is reviewing, validating and vetting a draft 
before publishing. 

These are not common with the professionals in 
India. The review and editing which are instruments 
or means for improving quality of a publication are 
not common. Fortunately, there are exceptions, like. 
Late Prof. G. Ram Reddy, the eminent educationist 
and fonner Chairman of UGC acknowledging Dr 
Shyam Menon's, the young professor or Delhi Univer¬ 
sity, contribution for his review and comments on his 
recent book on education. 

Thus quality of writing is not an identified area of 
ctwiccm among Indian professionals. Authors dish out 
substandard material without any concern for read¬ 
ers-' money and time. This too hinges on the boundary 
of rwn-professionalism. 

Condosioa 

The necessity for setting professional standards in 
academics is beyond question. These unprofes.^ional 
activities go unabated, uncontroverted and unchal¬ 
lenged. Maybe, because too many practise the same 
methods, probably too few read, and still fewer reflect 
and verify. 

Unprofessionalism is linked both to exploiting and 
allowing oneself to be professionally exploited. Most 
academics learn professionalism from their teachers, 
and pass that on to their students and budding junior 
colleagues. This transfer of values happens almost au- 
tctfnatically through the process of induction and in¬ 
fluencing. What is important is to look into the course 
of degeicration of the professional values from one 
generation of academics to another and how to stem 
the rot. 

The major problem is our lack of concern for qual¬ 
ity, and lack of sense of dignity and pride, for all un- 
prof^sional acts in material terms amount to Steal¬ 
ing', and not even begging or borrowing. We have no 
forum where such professional or academic thefts can 
be brought to book, exposed and punished. 


At one stage, some scientists and scientific re¬ 
searchers got togedier to take up to review scientific 
publications and expose unprofessional activities in 
scientific research. There is no such forum, as far as I 
know, in social and behavioural sciences. Same 
forum of this form is necessary. One would look upon 
the retired professors who have played their inning, 
and now should be fearless to take up the cause. But 
such an effort would have to be supported by adequate 
documentation and computerized search mechanisms 
in the style of ERIC, for that would bring to surface 
dissertations/articles that are on similar theme and 
nature. 

A major role can be played by the professional 
societies like Indian Physics Teachers Association, All 
India Association for Educational Technology, All In¬ 
dia Association of Educational Research, etc. Such so¬ 
cieties can take up reviews of books, research and ar¬ 
ticles in a serious professional manner. 

Any effort and mechanism to check unpro- 
fessiotialism in academics would not be easily accept¬ 
able, particularly, by the creeper-academics who are 
used to climb holding on to others trunk and branches. 
It would create some furore and discomfort. But this is 
necessary for ensuring quality and stemming the rot ol 
unprofessionalism in academics. 
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Merit Promotee Teachers and 
Supreme Court Judgement 

An Overview 

P. Muralikriflhna* 

Namblar- 


The Supreme Court of India delivered a signifi¬ 
cant judgement in the case of Dr. Rashmi Srivastava 
Vs. Vikram University & Others. The verdict is bound 
to create flutter in many universities in the country. 
Delivering the judgement on April 20th, 1995 the 
learned Js. P.B. Sawant and Js. S B. Majumdar held 
that teachers given merit promotion as Readers and 
Professors cannot claim seniority over directly re¬ 
cruited Readers and Professors on the ground of con¬ 
tinuous officiation, as treating them at par would be 
violative of Articles 14 and 16(1) of the Constitution. 
However, the learned Judges held, the merit pro- 
motees can continue as Professors and Readers with 
their seniority fixed among themselves and with all 
other benefits. In giving the judgement the Supreme 
Court dealt with the following points : 

(1) Whether a merit promotee Reader or Professor, 
as the case may be, can be treated at par with the 
directly recruited Reader or Professor for the pur¬ 
pose of fixing their seniority? 

(2) If the answer to the first point is in the negative, 
whether such merit promotee Readers and Pro¬ 
fessors cannot be considered as Readers and Pro¬ 
fessors for fixing their inter se seniority and their 
seniority should be shown only in the cadre of 
Lecturers and Readers from which they w^e pro¬ 
moted? 

(3) Whether the pay scales of Professors available to 
the Appellants should be reduced? 

The jodgonent 

The Supreme Court held i 

I 

(a) The merit promotee Professors and Readers 
form a different class as compared to directly recruited 
Readers and Professors. They are unequals rK>t only 


*RegistT<ir. **Dy. REgistmr (Retd), 

Unmersity of_ Hyderabad, Hyderabad-500 046. 


because of the source of their appointment but also 
because of the nature and character of their appoint¬ 
ment and of the nature of the posts which they hold. 
They cannot be treated as equals for all purposes and 
particularly for seniority and promotion, if any. Inter $e 
seniority can only be amongst those who are in the 
same cadre posts. Otherwise, the mandate of Articles 
14 and 16(1) would be violated. For these reasons, 
there would be no occasion to fix the seniority of merit 
promotee Readers and Professors and directly re¬ 
cruited Readers and Professors by treating them as 
forming one class. The action of the respondent Uni¬ 
versity in fixing seniority of directly recruited Profes¬ 
sors and Readers and merit-promoted Readers and 
Professors on the yardstick of continuous officiation 
was illegal and unconstitutional. 

(b) Even though a merit promotee Reader or Pro¬ 
fessor is an ex-cadre Professor or Reader, his seniority 
has to be reckoned as a merit promotee amongst per¬ 
sons forming the same class to which he belongs, 
namely, merit promotee Readers or Professors on the 
basis of continued officiation as such merit promotees. 
In short, there have to be two seniority lists: one of 
cadre Readers and Professors who are direct recruits 
and the other of merit promotee Readers and Profes¬ 
sors. 

(c) Once a Lecturer is promoted on merit as Reader 
or a Reader as Professor even though the promotion 
may be personal to him, he can certainly continue to 
work as a promotee Reader or Professor till he retires 
or ceases to be an employee of the University or till he 
is reverted for some valid reasons. There is no question 
of such a merit promotee being reverted otherwise to 
the lower cadre from which he came. For all purposes 
like pay, work and statys he Ls a Reader or Professor, 
as the case may be. 

Reasons 

The judgement cited the following grounds : 

(i) The directly recruited Readers and Professors 
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fiU up the vacancies of the cadre of Readers and Pro¬ 
fessors for which direct recruitment is resorted to. The 
promotees under the merit promotion scheme stand 
outside the cadre and fill no post as such, since no 
posts are created. The promotion given to them is 
purely personal and the posts to which they are up¬ 
graded do not survive their service career. The posts 
vanish with the incumbent like the shadow vanishing 
with the substance. 

(ii) The directly recruited Readers and Professors 
come through the only source of appointment contem¬ 
plated by the relevant sections of the University Act 
and Statutes, and they fill up vacancies in the cadre of 
Readers and Professors, as the case may be. The 
promotees, appointed not against cadre vacancies or 
posts, come through an entirely different scheme, 
namely, the merit promotion scheme. Those selected 
under thescheme are given personal posts which cease 
to exist and disappear with the incumbent. The posts 
from which they are promoted do not become vacant 
and no one can be appointed to the said posts as long 
as they hold the higher posts. 

(iii) The pay scales of promotee Professor and 
Readers are different from the pay scales of directly 
recruited Readers and Professors atleast after coming 
into operation of the career advancement scheme. The 
merit promotees would not have been entitled to the 
same pay scales as admissible to the directly recruited 
Readers and Professors under the revised pay scales 
(1986). The difference in the pay scales is a distinct 
feature so far as promotees under the merit promotion 
scheme on the one hand and the directly recruited 
Readers and Professors on the other hand are con¬ 
cerned. 

(iv) The promotee Readers and Professors are not 
holding any officiating or even temporary post of 
Reader or Professor nor is there any temporary addi¬ 
tion to the cadre strength of Readers and Professors. 

(v) The workload of directly recruited Reader and 
Professor is different from the workload of promotee 
Reader or Professor who still has to share the work¬ 
load of the lower posts from which he is promoted as 
the promotion does not result in a vacancy in the 
lower post to be filled. 

(vi) There is qualitative difference in the process 
of selection of direct recruits under the scheme of the 
statute, as compared to the promotion of the merit 
promotees, although the same infrastructure of the se- 
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lection committee as provided by Statutes might have 
been availed of. The criteria for promotion as envis¬ 
aged by the guidelines are entirely different governing 
the merit promotion scheme. 

(vii) There is no question of promotee Reader or 
Professor being put on probation and, therefore, no 
confirmation ensues in the service rendered on promo¬ 
tion as they do not occupy any post as such in the 
promotional avenue. This is unlike the direct recruits 

The Merit Promotion Scheme 

Under the Merit Promotion Scheme of the UGC 
which came into operation during 1982, a Lecturer or 
Reader to be eligible for promotion has to complete 8 
years of continuous service in the respective cadre, of 
which alleast four years should be in the present insti¬ 
tution. The minimum qualifications for being pro¬ 
moted as a Reader or Professor shall be the same as 
prescribed for direct recruitment to these posts. The 
promotion aspirants after completing the eligibility 
period will submit their work for being assessed for 
merit promotion. The Universitv' refers the case to 
atleast two referees for opinion as to the suitability of 
the teacher for merit promotion. The case is then placed 
before the selection committee which is usually the 
same as constituted for direct recruilment, If the can¬ 
didate is not recommended for promotion, he can offer 
himself for fresh assessment after a lapse of two years. 
In the face of it, no one can doubt the High standard 
fixed for merit promotion in lieu of a competitive se¬ 
lection from outside. Regarding vacancy position in 
the higher cadre, the scheme clearly provides that the 
posts shall stand created, The promotees were initially 
given die pay scale of Rs. 1200-1900 for Readers and 
Rs. 1500-2500 for Professors and later, these were re¬ 
vised lo the pay scale of Rs. 3700-5700 and Rs. 4500- 
7300 respectively. 

The philosophy and the rationale set for the for¬ 
mulation of the Merit Promotion Scheme underline 
constructive and responsible object.'^ in.sisting all the 
way that merit should be the basis of promotion. 
Resultantly the Merit Promotion Scheme was consid¬ 
ered necessary and appropriate to satisfy the profes¬ 
sional and career aspirations of university teachers : 
"(1) to recognise outstanding work done by theuniver- 
sity teachers in the areas of teaching and research, (2) 
subject such work to objective evaluation . . and (3) to 
provide for reasonable opportunities for professional 
advancement to such teachers who merit academic 
recognition, on a competitive ba.sjs. ' The Merit Promo- 



tion Scheme was intended to be in the nature of a 
flexible complementing scheme which would consid¬ 
erably encourage the teachers to engage in advanced 
teaching and research and made distinct contributions 
to merit recognition and promotion. It was not the 
length of service or seniority of a teacher that would 
earn him promotion but the merit of the work he has 
done as a teacher and researcher. 

As regards seniority of teachers, a common senior¬ 
ity list for all Professors, Readers and Lecturers was 
to be maintained for each category separately regard¬ 
less of the fact that one was a direct recruit and another 
a merit promotee. Each category of teachers had one 
common pay scale (pre-revised), namely, that of Rs. 
700-1600, Rs. 1200-1900 and Rs. 1500-2500, [revised to 
Rs. 2200-4000, Rs. 3700-5700 and Rs. 4500-7300] for 
Lecturers, Readers and Professors respectively. No dif¬ 
ferentiation was to be made as regards workload, ser¬ 
vice benefits and privileges between the direct recruits 
and promotees, so much so that their identity as 
promotees or direct recruits is never remembered. 

In university system, the seniority listof the teach¬ 
ers, has no bearing on their career prospects except in 
allotment of residential accommodation, sanction of 
house building advance, motor car advance, etc. In 
certain central universities membership of university 
bodies like the Academic Council, Executive Council, 
etc is decided on the basis of seniority and by rotation. 

Merit Promotion Scheme after the 
Pay Reviaion - 1986 

After the Pay Revision, 1986, the Merit Promotion 
Scheme hitherto available to both Lecturers and Read¬ 
ers has been replaced by a Career Advancement 
Scheme for Lecturers only. However, option has been 
allowed to Lecturers and Readers to elect the old Merit 
Promotion Scheme with a condition that such Lectur¬ 
ers and Readers will, on promotion as Readers and 
Professors, be eligible to the reduced revised pay scale 
of Rs. 3000-5000 and Rs. 4500-5700 respectively, and 
with a further condition that they can come over to the 
revised pay scale only from the date of promotion. 
Thus, the new dispensation to Lecturers suffered from 
prolongation, whereas to Readers it was deprivation 
or a truncated pay scale with no monetary advantage 
in the long run. This considered discrimination stands 
out as the major and invincible ground for the Su- 
prone Court judgement against the merit promotees. 

An Overview 

If the grounds of the Hon'ble Supreme Court's 
conclusions are seen carefully, it is difficult to say that 


all the grounds cited stand on a firm ground. Also the 
situation existing in Vikram University is not the same 
as in many other universities. 

i. Unlike Vikram University, most of the universi¬ 
ties, atleast the central universities, have statutory 
powers to create teaching posts — be it at the level of 
Professors or Readers. Even if some teachers are given 
Merit Promotion, it is also a promotion of a fully 
qualified teacher to the next higher grade made 
through a well defined procedure. The promotion so 
given has the financial support of the UGC. 

ii. The mode of appointment cannot discriminate 
one teacher from the other if such mode of appoint¬ 
ment is provided for by a general rule. In the univer¬ 
sity system, in addition to direct recruitment, statutes 
provide for invitation of any eminent scholar as Pro¬ 
fessor without the selection committee process. Such 
Professors are also shown as part of the concerned 
cadre and their seniority is fixed ^ven above the direct 
recruits. When it is right to include such persons in the 
seniority list of directly recruited Professors, there 
should be no objection for the merit promotees being 
included in the same seniority list. 

iii. The issue whether there should be a clear sanc¬ 
tioned vacancy for promoting teachers or not is merely 
an administrative issue and the absence of an open 
declaration of the creation of post as an addition to the 
cadre strength being a technical point, cannot in any 
case, go against the incumbent concerned and affect 
his status. 

iv. Regarding the workload of merit promotees, 
the merit promotion scheme does not state clearly that 
it will result in the promotee taking the additional 
workload as held by the Hon'ble Supreme Court. The 
actual workload handled by a teacher is flexible in the 
university system depending on the electives and com¬ 
pulsory courses that the students may offer. 

V. Regarding the issue of probation and confirma¬ 
tion, different universities follow different procedures. 
While some universities feel that probation and confir¬ 
mation is not required in case of promotions, certain 
universities strictly follow the system of probation and 
confirmation in the elevated post, following the same 
ordinances as applied to the direct recruits. 

vi. The Learned Judges observed that merit 
pi'omotees should be shown as a distinct class and 
treated as ex-cadre or outside the regular cadre. Nor- 

{Contd. on poge T4) 
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Restructuring of Undergraduate Courses in the 
Faculties of Arts & Science in Goa University 

A Model Approach 

S.K. Naik* 


Introduction 

Goa University at its time of inception in June 
19&5, inherited the structure and syJlabus of Bombay 
University by way of "Continuum" in curriculum to its 
affiliated colleges in Arts, Science and Commerce fac¬ 
ulties. With the goal and urge of making itself a 
Unique' University amongst all the Indian universi¬ 
ties and a trend setter, Goa University first started 
development of postgraduate courses systematically 
and meaningfully and obtained satisfactory results in 
its implementation programme. In tune with this idea, 
it felt the urgency in restructuring of the undergradu¬ 
ate courses so that the graduates passing out of its 20 
affiliated colleges could cope up and stand the chal¬ 
lenge of the fast changing needs of the society and get a 
much needed social identity and academic respect. It 
thus became imperative to restructure the course cur¬ 
riculum both in content and quality. 

The university appointed a committee consisting 
of University Professors, Principals, and College 
Teachers of affiliated colleges which after long delib- 
eratior\s and cross opinions from the teachers prepared 
a report on Restructured Scheme. It was approved by 
Academic Council on 16th July, 1993. The Restruc¬ 
tured Scheme came into effect for First Year B. A./B.Sc. 
from academic year 1994-95 and for Second Year 
B.A./B.Sc, from academic year 1995-96. 


Structure of die Courses (Arts Faculty) 


Subjects 

FYBA 

SY BA 

TY-B A 

(•) Compulsory English 

1 Paper 

1 Paper 

■ 

(b) Computer Awareness 

1 Paper 

- 

- 

(c) Applied Component Courses 


2 Papers 


(d) Foundation Course 

1 Paper 

1 Paper 

- 

(e) Language (Optional) 

1 Paper 


- 

(f) Electives - 3 Subjects 

3x1=3 

3x1=3 

3x2 = 6 

of 1 Paper each for 

F.Y. andS.Y 

Papers 

Papers 

or 

6x1=6 

(g) Field work-cum-pToject Paper 


- 

1 Paper 


7 Papers 

— 

7 Papers 

7 Papers 


(Total 21 Papers each of 100 marks] 


^Department of Chemistry, S.P. Chowgule College, 
Margao, Coa-403 601. 


The course is a 3 year Integrated Course leading to 
a Degree of Bachelor in Arts; and the student studies 
21 papers of 100 marks each during 3 years of aca¬ 
demic period. The student has been offered flexibility 
in choosing a right course of subjects (c), (d), (e), (f) 
from the list of courses provided in the flow chart. The 
subjects chosen by a studentatF.Y.B.A. from the Elec¬ 
tive group, have to be taken at S.Y.B.A. class. How¬ 
ever, at T.Y.B.A. the student can opt either one subject 
with 6 papers or 2 subjects with 3 papers each. 

The following subjects from the Elective group are 
allowed to be offered only at F.Y.B.A. & S.Y.BA. 

]. Education 

2- Physical Education 

3. N.C.C. 

4. Social Work 

5. Economy of Goa. 


Applied Component Courses Group 


1. 

Labour Welfare and Industrial Relations 

2. 

Co-operative Management 

3. 

Mass Communication 

4. 

Child Psychology and Child Guidance 

5. 

Compu ter Systems 

6- 

Environmental Studies 

n 

Food and Nutrition 

8 

Journalism 


Advertising 

10. 

Tourism and Hotelry | 

11. 

Rural Industrialisation 

12. 

Rural Banking | 

13. 

Consumer Education 

14. 

Basics of Library Science 

15. 1 Managementof Small Scalelndustries 

16. j Export Management 
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Foundation Courses Croup 


Current Affairs 

Dialectics & Methodology of Science 

Elementary Mathematics 

Elementary Statistical Methods 

Ecology 

Founders of Science in Ancient India 

Futurology 

Gandhian Studies 

History of Culture, Science & Art 

History of India's Freedom Struggle 

History of Human Civilisation 

Logic 

Philosophy of Science 

Population Education 

Resource Geography of Goa 

Yoga Studies (Theory & Practice) 


languages (Optional) Croup 


French 

German 

Gujarati | Kindi 

Konkani 

Kannada 

Marathi 

Portuguese 

Spanish 

Sanskrit 

Russian 

Urdu 


Elective Subfects Group 



French 

German 

Portuguese 

Sanskrit 

Konkani 1 

Marathi 

Hindi 

Sociology 

Economics | 

History 

Philosophy 



Political Science 

Education 

Physical Education Economy of Goa 


Structure of the Courses (Science Faculty) 


Subjects 

F.y.B.Sc. 

S Y.B Sc. 

r.rB.Se 

(a) Computer Awareness 

(b) Foundation Courses 

(c) 3 SdcBce Subjects from 
Fliysical Science group/ 

Life Science group/Earth 
Science group - 2 Papers 
eadi at F.Y. and S.Y. 

Witfi Computer Science 
only Physics, MalhenuticB 

1 Paper 

6 Papers 

1 Paper 

6 Papers 

2 Subjects 
of 3 Papers 
each 
2x3»6 

or 

I Sublet 
of 6 Pa{>ers 
c 

(d) Field work cum Project 
Paper 

• 

• 

• V 

1 Paper 


/Papers 

7 Papers 

7 Papers 


fTotal 21 Papers each of 100 marks] 


Foundation Course Group 


Comirumicatlon Skills 


History of Science, Culture & Art 


Dialectics & Methodology of Science 


Indian Culture & Heritage 


History of Human Civilisation 


Philosophy of Science 


Founders of Science in Ancient India 


Science Journalism 


Physical Science Group 


Physics 

■ 

Chemistry 

1 

Computer Science 

Electronics 

Mathematics 8c Statistics 



Life Science Group 


Botany Zoology Microbiology 

Biochemistiy 

Biophysics 

1 Marine Science 

Forest Science 

Fisheries 



Earth Science Group 


Geology 

m 

Oceanography 

Meteorology 

--—^— 

Geophysics 

1 

Geochemistry 



Scheme of Instruction 


Subject 

No. of lectu¬ 
res of 45 mins 
per week 

■ 1 

No. of 
tutorials 
of 45 mins 
per week 

No. of 
practicals 
of 45 mins 
per wek 

1. Paper in Arts Faculty 

3 

1 

- 

2. Project Paper - Arts 




• Bat^ > 6 

2 


- 

Batch <6 

1 

- 

- 

3. Paper in Science 
subjects with practi- 
calfi(atF.Y./S.Y.) 

3 

■ 

3 

4. Paper in Science 
su^cts without 
practicala 
(AtF.Y./S.Y.) 

3 

1 


5. Paper in Science 
with practicals 
atT.Y.B.Sc. 

4 


4 


12 
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6. Paper in Science i 

subjects without 
practical 

7. Project Paper 
• (Science) 

3 1 

1 


5 to ID studentb 

4 

. 


less than 5 

2 

- 



• Indicates the equivalent workload of teacher for guiding a batch 
of students for Pro^ct work. 


Besides the traditional classroom lecture methods, 
the innovative techniques of tutorials, home/class¬ 
room assigriments have been recommended in the re¬ 
structured scheme. The tutorial periods will be utilised 
for debating and discussing complex theories of sylla¬ 
bus, solving problems and for settling individual diffh 
culties. It is aimed to be of participatory type aiding 
the learning input. A satisfactory implementation of 
tutorial programme will have a desired effect of 
'openness' behveen the teacher and the taught. 

Evaluation 

The examination of First year and Second year 
shall be conducted by the affiliated colleges termwise 
on behalf of the University; whereas at Third year it 
shall be conducted by the University. The formal of 
question papers for each term end examination will 
contain four compulsory questions with inlemaJ op¬ 
tions. The first question should include short answers 
involving definitions, short notes, objective and mul¬ 
tiple choice questions covering the entire syllabus. The 
remaining three questions are to be set from the entire 
syllabus of the term course after dividing into three 
parts. It is compulsory for all the students to appear to 
both the term examinations irrespective of the marks 
scored by them. Average of the marks scored per pa¬ 
per in the two examinations shall be considered for 
passing at the end of the year. 

Mid Term tests, tutorials are additional testirig 
criteria supplementing term end examinations and is 
intended to keep the stu dents academically alert. 

The Bachelors Degree in Arts, Science faculty, be¬ 
ing a Three Year Integrated course, the weightage is 
given to the results at F.Y, S.Y. & T.Y. as follows: First 
year 15%, Second year 15%, Third year 70%. The ag¬ 
gregate passing has been raised to 40% to upgrade the 
academic standard. Since the class is awarded on the 
performance at all the examinations of 3 year course, it 
is presumed to make the student serious minded. 


Scheme of Examination 



F.Y.BA & 

S.y.BJi. 

F y B Sc. & 

S Y.B.Sc 

For Subjects 
wiUi Practical^ 

F.YB.Se b 

S.Y B.Sc 

For Subjects 
uriifwut 
practical-^ 

Mflrlci assigned 

First 

Second 

First 

Second 

1 

FfryJ 

Second 

1 

Term 

Term 

Term 

Term 

Term 

Term 

1. Theory Paper 
(2 hours) 

1 

BU 

2x65 
’ e 130 

2x65 
= 130 

|2x80 

1 = 160 

2x80 
= J60 

2. Mid-Term 
Tests 

10 

10 

2x10 

= 20 

2x 10 

= 20 

2 X 10 

= 20 

2x10 ' 

= 20 

3. Tutorials/ 
Assignments 

10 

10 


- 

2 X 10 

, =20 

2x10 
= 20 

1 

4. Pra erica Is 
(At the end 
of Academic 
year) ^ 




;o — 

1 

1 

1 1 

1 


Project Work — Field Work 

The innovative scheme of Project work — Field 
work at T.Y.B.A./B.SC. will come into force from June 
1996. 

The following area.s of the project have been iden¬ 
tified , by some Colleges. 

Sdcifl/ Sck-nce Grt^up 

(a) Project seeking to build up a Data Bank per¬ 
taining to a State/Tovvm/Village, etc. Emphasis to be 
laid on sample survey-s, questionnaire. Interview, ob¬ 
servations. 

(b) Projects seeking to ascertain performance of 
local institutions on thebasis of field-work; working of 
Panchayats, Municipality, Kadamba Transport Cor¬ 
poration, Economic Development Corporation, 
Temples, etc. 

(c) Projects on current affairs — Contemperory 
issues that are relevant at District, State, National & 
International levels. 

(d) Projects based on book reviews and summa¬ 
ries of articles. 

(e) Projects based on library work. 

(a) Studies on manufacturing and processing in¬ 
dustries in Goa — Fertilisers, Pesticides, Rubber Fac¬ 
tory, Pharmaceuticals, Paints, Antibiotics, Fueis, Dyes. 

(b) Projects based on literature survey from re¬ 
puted journals and reference books. 
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(c) Projects based on laboratory work and other 
Miscellaneous projects. 

Geology 

(a) Mine based projects 
Cb) Stirvey of India Toposheet 
(c) Ground water survey of Goa using Resistivity 
Meter 

Mflf/icrmzfics 

(a) Survey 

(b) New Methods 

(c) Application of Mathematics to other disciplines 

(d) Mathematical models 

Highlights of the Scheme 

* Computer Awareness Course introduced at F.Y. 
level is designed to orient the mind of the student 
to the usefulness of computers in various sectors 
of life 

* A wide choice of Applied Component courses of 
practical importance 

* Thrust on Foundation Courses 

* Project Paper introduced at Third Year, in an area 
related to the subject on topics to be chosen in¬ 
cludes collection of data, its analysis and interpre¬ 
tation. The projects would relate to rural and ur¬ 


ban development, sanitation, drinking water, 
projects relevant to business and industry. 

* Curriculum of Relevance and updated syllabus, 

• Objectivity in Evaluation. 

Benefits to the Students 

1. Revised curriculum with updated syllabus 

2. Continuous evaluation process 

3. Provision of Supplementary Examination 

4. Right of verification of the Answer-books at F.Y./ 

S.Y. & revaluation at Third Year. 

5. Grace Marks 

6. Grace marks for participation in NCC/NSS/ 
Sports 

7. College Grievance Council for redressing the 
grievances of the students concerning examina¬ 
tion. 

8. Better library and laboratory facilities. 

Conclusion 

The restructured scheme which is just in the in¬ 
fancy stage of implemenlarion ha.s to be monitored by 
the Boards of Studies, Academic Council of the Uni¬ 
versity, so that its student community will attain 
qualitative improvement in academic performance 
and standard. 


Merit Promotee Teachers and Supreme Court Judgement 

(Contd. from pave 70) 


mally, ex-cadre posts are a few and isolated and it is 
not customary to treat the whole cadre as an ex-cadre. 
When the job requirements and qualifications are the 
same or identical, the normal practice is to amlgamate 
such cadres and to bring them under one integrated 
pay scale and cadre. 

Conclusion 

The teachers of the universities are men of high 
calibre and qualifications and therefore they should be 
assured of such comparable and reasonable career op¬ 
portunities and fulfilment as in other areas of employ¬ 
ment in the country. Their career should not be made 
to depend entirely on the vagaries of vacancies which 
may or may not come. There has to be a reasonable 
time-bound system of promotion with better pay and 


prospects and there should be recognition of the merit 
of outstanding professional excellence. Discrimina¬ 
tions of unreasonable descriptions should be avoided. 
It can be argued that those who were recruited as bet¬ 
ter talents and attracted to teaching profession as 
visualised by the Sen Committee in 1973, do not be¬ 
come mediocres solely for the reason that they aspire 
for professional or career advancement. The IV Pay 
Commission gave a raw deal to a section of teachers 
(especially to the Readers aspiring to become Profes¬ 
sors). It is to be hoped that Rastogi Committee now 
appointed by the UGC to go into the pay scales and 
other related issues of university teachers would look 
into the issue and recommend suitable corrections. 
Frcmn this point of view, the timing of the Supreme 
Court judgement is a silver line. 
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Brain Drain Or Brain Investment? 


Professor PrAnob Mnkcijee/ Minister of External Affairs and Deputy 
Chairman, Planning CommisBion, Government of India, delivered 
Ae Convocation Address at the first convocation of Vinoba Bhave 
University/ Hazaribag/ Bihar. He said, "I have no hesitation in stat¬ 
ing diat our beat students compare with the beat in the world. One 
study has shown that nearly 75% of IlM graduates have been ab¬ 
sorbed by prestigious nultinational companies, many from the canv- 
pus Itself. Some may call it brain drain. I would prefer to see it as 
brain investment whose returns will accrue to die country in the 
future." Excerpts 


Bihar has played a prominent, 
and a fascinating role in the history 
of our country. Our first President 
Dr. Rajendra Prasad had said, "It Ls 
no exaggeration to say that four 
centuries history of India was the 
history of Bihar writ large.” Bihar 
has been the place of Jarak, 
Gautama, Yagunavalkya, of Gaut¬ 
ama, the Buddha, and Mahavira. 
Kautilya and Chandragupta, 
Ashoka and his Dhamma, of hu¬ 
manism of the great Gupta Emper¬ 
ors. Thi.*? is the region of the repub¬ 
lics of the Lichchavi.*?, the Vajjisand 
the Sakyas. 

This region also heralded the 
freedom movement with the fierce 
resistance shown to Warren Hast¬ 
ings by the tribes of the Chhota- 
nagpurregion, the Revoltof Santh- 
als against the East India Company 
and the heroic struggle of Raja 
Kunwar Singh. U is from the land 
of Bihar, from Champaran, that 
Gandhiji launched in 1917 his cam¬ 
paign against the European indigo 
planters and brought redemption 
to poor peasants. Bihar has been 
the Karmabhumi of Dr. Rajendra 
Prasad and Lok Nayak Jai Prakash 
Narayan. 

It is not a mere accident that 
the first convocation of your Uni¬ 
versity i.s taking place in the cente¬ 
nary year of Acharya Vinoba Bh¬ 


ave. This year also happens to be 
the 125th birth anniversary of Ma¬ 
hatma Gandhi. In the life of young 
graduates passing out from the 
University to the unchartered seas 
of the outside world these are mo¬ 
mentous occasions. Away from the 
academic world many of you may 
not get the opportunity to consider 
your role and aim in life. Some may 
wonder what they have learnt from 
the alma tnatcr7 Whether the learn¬ 
ing has been and will be useful in 
later life? To meet the challenges of 
life the University endows you 
with the es.sential.s, a degree, of 
course, but more importantly, val¬ 
ues of humanism and courage, and 
the spirit of hard work and sacri¬ 
fice. 

This University, established in 
1992, is commemorating one of the 
great .social reformers of our time 
— a thinker and activist whose in¬ 
fluence can be felt on the lives of 
people even today. Acharya 
Vinobaji preached what he prac¬ 
tised. A deeply religious man, he 
was a Karmayogi unerringly point¬ 
ing the right path. Vinobaji was the 
first Safyagrahi selected by Gandhiji- 
He was the pioneer of the Bhoodan 
Movement. His life was dedicated 
to the cause of Sarvodoya. He worked 
iiuensWely in the villages. In the 
Sabarmati and Wardha Ashrams, 


he devoted himself to implement¬ 
ing and experimenting with re¬ 
forms in education. Hia Bhoodan 
Movement aimed at a peaceful and 
voluntary transformation of the 
socio-economic inequalities of ru¬ 
ral India achieved not through 
forceful appropriation and distri¬ 
bution of surplus land but by a 
change of heart on part of the land- 
owners. He believed, in true 
Gandhian sense, that this was the 
only way to bring about a commu¬ 
nity spirit and prosperity in India's 
villages that would endure. He put 
the message of non-violence to 
practical use by seeking a volun¬ 
tary renunciation of violence by the 
cacoits of the Chambal Valley. 

Acharya Vinobaji carried the 
torch of Sarvodaya acrass the length 
and breadth of the country, walk¬ 
ing on foot from place to place, vil¬ 
lage to village, community to com¬ 
munity, conveying his message of 
action and total dedication for the 
welfare of the community, particu¬ 
larly its poorest, the (owe.st and the 
downtrodden. He practised the ba¬ 
sic education (Vai Ta(itn) as con¬ 
ceived by Gandhiji. He has been 
described "a mobile university" by 
Sri Srimannarayana, the great 
Gandhian and biographer of 
Vinobaji. It was an experience for 
people to participate in his 
Padayatras. in the learned atmo¬ 
sphere which attracted men of 
vision from lands as distant as 
America, Europe, Russia and 
Japan. Acharya Vinobaji wanted 
bis followers as .soldiers of peace to 
be above political parties and 
groups. His message remains valid 
even today. 

Acharya Vinobaji established a 
chain of ashrams all over India — 
Rrnhma Vidya Mandir at Pavnar, 
Matreyi Ashram in North Lakh- 
impur, Assam, Samanvaya Ash- 
{Contd. an page lH) 
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(Coff/rf. from page 15) 

ram in Bodhgaya, Bihar, Vishwa- 
Needam in Bangalore, Prasthan 
Ashram in Pathankot and Visarjan 
Ashram in Indore. I am mentioning 
the Ashrams to bring to your atten- 
tion the great pan-Indian vision of 
the saint, after whom your Univer¬ 
sity is named, his "Sarva Dharma 
Sambkava " and to carry on his work, 
particularly of Samanvayo from this 
place so close and near to his Sam- 
anvaya Ashram. 

The purpose of higher educa¬ 
tion is development of superior fac¬ 
ulties of understanding and incul¬ 
cating the values of humanism. 
Pandit Nehru said in 1947 at a 
Convocation of University of 
Allahabad, "A University stands 
for humanism, for tolerance, for 
reason, for adventure of ideas and 
for search of truth. It stands for on¬ 
ward march of the human race to¬ 
wards even higher objectives. If the 
Universities discharge their duties 
adequately, then it is well with the 
nation and the people." 

India has a long and old tradi¬ 
tion of universities. Names of 
Taxila, Nalanda, Vikramshila and 
Kanchi are well known. The high 
tradition degenerated over time for 
various reasons. The local genius 
got an incentive once again with the 
catalytic introduction of English 
education in the beginning of 19th 
century, but Indian universities 
have been unable to regain the 
glory and magnificence of the uni¬ 
versities I have just mentioned. 

Since independence it has been 
our endeavour to provide the best 
opportunity for educating our 
youth. Our University system has 
produced mixed results. We have 
centres of excellence coexisting 
along side others which have not 
faired so well. Our aim should be 


to increase and spread quality edu¬ 
cation to the far comers of our coun¬ 
try. 1 have no hesitation in stating 
that our best students compare 
with the best in the world. One 
study has shown that nearly 75% of 
IIM graduates have been absorbed 
by prestigious multinational com¬ 
panies, many from the campus it¬ 
self. Some may call it brain drain. I 
would prefer to see it as brain in¬ 
vestment whose returns will accrue 
to the country in the future. Let us 
also not forget the example of coun¬ 
tries which have in the last two de¬ 
cades become advanced, devel¬ 
oped economies. One common 
characteristic feature among all of 
them was the availability in these 
countries of mass, quality educa¬ 
tion. 

In life, you may come across 
situations which make you feel that 
the academic instruction imparled 


to you was perhaps inadequate. No 
educa tion can give you ready made 
answers or instant solutions for all 
occasions. The university gives you 
basic material and equips you with 
values which serve as a bed-rock 
enabling you to face the storm and 
move ahead. Life has to be a life 
long education (Stvadhyaya). Please 
devote yourself and your energies 
in enriching your intellectual and 
human qualities all through your 
life. 

This is the age of globalisation. 
The world is becoming smaller in 
reach and access. Indian economy 
is integrating itself with the world 
economy. We need to imbibe a na¬ 
tional perspective that is well inte¬ 
grated with a global vision. Our tra¬ 
ditional concept of Vasudhaiva 
Kutumbakam underlines our histori¬ 
cal commitment to the world as one 
family. 
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CAMPUS NEWS 


PG Course in Chemical Technologies 


The Amravati LTniversity has 
introduced a Master's Degree 
Gsuree in Chemical Technologies 
for Science Graduates. This is a 
three years course leading to M.Sc. 
(Tech.) degree with the following 
specialisatioas(l)Petro Chemical 
Technology, (2) Oils and Paints 
Technology, (3) Pood Technology, 
and (4) Cellulose Technology (Pulp 
and Paper). 

The course is a blend of sub¬ 
jects of Chemical Engineering, 
Chemical Technology, Special 
Technologies, Applied Mathemat¬ 
ics and General Engineering. The 
syllabus covers in depth various 
aspects of Chemical Engineering 
such as Process Calculation, Fluid 
Dynamics, Mass transfer, Heat 
transfer etc. 

The Chemical Technology sub¬ 
jects include Chemical Reaction En¬ 
gineering and Chemical Processes 
while General Engineering subjects 
compri.se Engineering Mechanics, 
Work shop Technology, Strength of 
Materials, Electrical Technology 
and Engineering drawing- 

'Computer programming and 
Optimisation', as well as 'Indus¬ 
trial Organisation and Business 
Management', are also included in 
the curriculum so as to keep pace 
with new developments. 

The special technology subjects 
are covered in detail in six theory 
papers and four practicals in three 
years. Moreover the two practicals 
on Chemical Engineering & Chemi¬ 
cal Technology give 'hands on ex¬ 
perience' in these fields. 

The inplant training ^ indus¬ 


trial tours are the integral part of 
the course which give students op¬ 
portunity to get exposure to indus¬ 
trial processes and technologies 

The project work at final year 
is aimed at utilization of knowl¬ 
edge acquired during three years 
course and is an exercise to evalu¬ 
ate techo-economic feasibility of a 
projects. 

The course aims at creating 
technologists with sound technical 
background for process industries 
such as food, oil, petrochemical, 
paper, etc- The students will be¬ 
come capable to pick up responsi¬ 
bility in the areas of production, 
projects, R and D, technical ser¬ 
vices, etc. 

The M Sc (Tech) Course is de¬ 
signed to form a foundation for con¬ 
ducting advanced research. The re¬ 
search can be taken up in thrust ar¬ 
eas of respective technological 
branches- 

Thiscoursealsosceks tocreate 
entrepreneurs in manufacturing 
and business activities. 

Alagappa Varsity - BUET 
Exchange Programme 

Alagappa University has en¬ 
tered into a Collaborative Aca¬ 
demic Agreement with the Bangla¬ 
desh University of Engineering and 
Technology (BUET), Dhaka. This 
academic exchange programme is 
intended to develop academic and 
cultural exchange through mutual 
assistance and to promote scientific 
research in the field of Physical Sci¬ 
ences and Social Sciences of thepar- 
ticipating universities. Under this 


agreement, the participating bod¬ 
ies will be the Engineering Faculty 
of BUET and Science and Engineer¬ 
ing Faculty of Alagappa Univer¬ 
sity. 

The exchange programme 
would help facilitate exchange of 
faculty members and students, re¬ 
search materials, introduction of 
joint projects and mutally ex¬ 
changeable courses in the universi¬ 
ties- During the exchange period, 
the visiting faculty members are 
expected to help in research or to 
pursue research or to teach a course 
to the postgraduate students on a 
mutually agreed upon area. 

The agreement will remain in 
force for a period of five years and 
after the initial period may be re¬ 
newed for a further period by mu¬ 
tual consent. Prof, M. Ali Asgar and 
Prof. Ta/azzal Hossain of BUET 
and Prof. Sabesan and Dr. Santh- 
ana Raghavan of AlagappaUniver- 
sity will be the coordinators to fa¬ 
cilitate the activities under the 
agreement, 

in Delhi Convocation 

Dr Manmohan Singh, Union 
Finance Minister, called for step¬ 
ping up reforms in the public sector 
and pushing the growth rate to 
eight per cent. Delivering the con¬ 
vocation address at the Indian In¬ 
stitute of Technology in New Delhi 
recently, Dr Singhstressed the need 
for making the rupee convertible in 
the international market. He 
wanted that those playing on the 
public's fear of foreigners would 
deprive India of substantial gains 
from overseas investment. 

The Finance Minister said self- 
reliance in an increasingly inter-de- 
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pendent world did not imply an in¬ 
sulated economy. "Self-reliance 
means accepting the challenge of 
making the Indian economy com¬ 
petitive and the Indian rup>ee con¬ 
vertible in the international mar¬ 
ket," he said. 

In an obvious reference to re¬ 
cent controversies relating to the 
infrastructural sector. Dr Singh 
said, "It vtill be a sad day if com¬ 
pulsions of domestic policies create 
an environment whereby India is 
deprived of its major advantage as 
a destination of foreign investment, 
as being a country governed by the 
rule of law, and taking pride in 
honouring its contractual obliga¬ 
tions." 

Dr Singh said private invest¬ 
ment in public utilities such as 
power and telecommunications 
was characterised by teething prob¬ 
lems. He expressed the hope that 
these would be solved in the near 
future. 

Rapid, broad-based and lab¬ 
our-intensive industrialisation was 
essential to solve the chronic prob¬ 
lems of poverty and un-employ¬ 
ment. However, this could be 
achieved only if India was able to 
discard the economic thought 
which supfwrted "autarky and in¬ 
discriminate protection' of indus¬ 
try and other sectors of the 
economy. 

Dr Singh said the economic 
system was certainly a game of 
players with unequal strength. But, 
there were significant opportuni¬ 
ties for countries like India which 
had an impressive pool of skilled 
manpower and was committed to 
democracy and the rule of law. 

Public sector inves tment would 
continue to play a vital role in 
India's economy. However, such 
> investment could stimulate growth 
only if utilised efficiently and ca¬ 


pable of generating adequate inter¬ 
nal resources for future expansion. 

"I have no doubt that in the set¬ 
ting of a liberalised economy, our 
scientists, technologists and engi¬ 
neers will find exciting new oppor¬ 
tunities for exercising their creativ¬ 
ity. A certain amount of tension is 
necessary for the growth of creativ¬ 
ity, A competitive economy will, 
therefore, provide the needed 
stimulus," he said. 

The Minister said the agricul¬ 
tural sector needed to be further 
modernised to meet increasing do¬ 
mestic and foreign demand. Spe¬ 
cial efforts had to be made to im¬ 
prove productivity of .small and 
marginal farmers and develop dry¬ 
land agriculture. 

Chronic shortages of pulses 
and vegetable oils should be 
treated as a major challenge facing 
agricultural scientists. 

Eminent scientist Dr A.P.J. 
Abdul Kalam was conferred an 
honorary "Doctor of Science" de¬ 
gree by IIT Chairman Prof P.J, 
Kurien. Besides giving away the 
"Alumni awards" to Rajat Gupta of 
the US-based McKinseys and R.5. 
Pawar of the National Institute of 
Information Technology (N!IT), IIT 
Director Prof V.S. Raju conferred 
degrees on more than 700 B Tech, 
M.Tech and Ph.D. students. 

Soft Loans for 
Medical Students 

The Supreme Court is reported 
to have directed the Reserve Bank 
of India (RBI) to provide a 
Rs 15,000 differential rate of inter¬ 
est loan for students under the "free 
seat quota" and a Rs 50,000 secured 
loan to payment students. A three 
Judge bench comprising Mr Justice 
Kuldip Singh, Mr Justice S.C. 
Agrawal and Mr Justice B.P. Jeevan 
Reddy directed while laying down 


guidelines for admissions for the 
year 1995-96 in the private med¬ 
ical and dental colleges. 

The Judges raised the NRI^s 
quota to fifteen per cent from tiie 
present ten per cent for the aca¬ 
demic year 1995-96 in a bid to en¬ 
able private managements of pro¬ 
fessional colleges to meet the gap in 
the fees payable by the "free stu¬ 
dents" and the "payment students". 

Dealing with the fee structure, 
the Court directed that while the 
fees for the merit seats would now 
be Rs 20,000 per annum, the fees 
payable for the payment student 
would now be ranging from 
Rs 65,000 to Rs 75,000 per annum 
depending upon the facilities avail¬ 
able with these colleges. 

In dental colleges, the Judges 
said that the fees shall be Rs 15,000 
per annum for free scat and 
Rs 50,000 per annum for payment 
seat. 

The Court directed that as far 
as engineering and other colleges 
were concerned there would be no 
changes and the position obtaining 
in 1994-95 shall continue for 1995- 
96. The allotment of seats in these 
colleges shall, however, be com¬ 
pleted by September 30 this year 
and any remaining unallotted seats 
shall be allowed to be filled by the 
management. 

INS A Awards for 1995 

Prof. S.M. Chitre, Senior Pro¬ 
fessor, Theoretical Astrophysics 
Group, Tata Institute of Funda- 
menta 1 Research, Bombay, has been 
chosen for the INSA-Vainu Bappu 
Memorial Award for 1995 for his 
contributions in helioseismology 
and gravitational lensing. This was 
announced at the general meeting 
of the INSA (Indian National Sci¬ 
ence Academy) held in New Delhi 
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recently. The meeting also selected 
Prof. A.N. Bhaduri, Director, In¬ 
dian Institute of Chemical Biology, 
Calcutta for the Jagadish Chandra 
Bose Medal, Prof. K.S. Valdiya, 
Jawaharlal Nehru Centre for Ad¬ 
vanced Scientific Research, Banga¬ 
lore, for the Darshaw Nosherwanji 
Wadia Medal and Prof. V. Rama- 
murthi, Applied Mechanics De¬ 
partment, Indian Institute of Tech¬ 
nology, Madras for the Syed 
Husain Zaheer Medal. 

Prof. B.N. Das has been chosen 
for the Prof. Brahm Prakash Memo¬ 
rial Medal, Dr. S.K. Basu, Director, 
National Institute of Immunology, 
New Delhi, for the Prof. M.R.N. 
Prasad Memorial Lecture, Prof. 
B.E. Vijayam, People's Research 
Organisation for Grass Root Envi¬ 
ronmental Scientific Services, 
Hyderabad, for the Prof. Bal 
Dattatraya Tilak Lecture, and Prof. 
A. Venkoba Rao, Emeritus Profes¬ 
sor of Psychiatry, Madurai Medi¬ 
cal College, Madurai, for the Dr. 
T.S. Tirumurti Memorial Lecture. 

Dr. E.C. Subba Rao, Director, 
Tata Research Development and 
Design Centre, Pune, has been cho¬ 
sen for the INSA Prize for Materi¬ 
als Science, Prof. M.M. Johri, 
Molecular Biology Unit, Tata Insti¬ 
tute of Fundamental Research, 
Bombay, for the Bashambar Nath 
Chopra Lecture,Prof. C.J. Dominic, 
Centre for Advanced Study in Zo¬ 
ology, Banaras Hindu University, 
Varanasi, for the Dr. Har Swamp 
Memorial Lecture, Prof. S.K. 
Trehan, formerly of the Depart¬ 
ment of Mathematics, Panjab Uni¬ 
versity, Chandigarh, for the Dr. 
Brien Roy Memorial Lecture, and 
Dr. Lalji Singh, Centre for Cellular 
and Molecular Biology, Hyder¬ 
abad, for the Prof. Vishwa Nath 
Memorial Lecture. 


Centre for Creative 
Writing 

The Department of English of 
Calcutta University recently 
launched the Centre for Creative 
Writing and Translation Studies at 
the university's Darbhanga Hall. 
Inaugurated by the state minister 
of education, Mr. Satyasadhan 
Chakraborty, the Centre should be 
a boon for aspiring novelists or 
budding poets. The launching cer¬ 
emony was attended by many lu¬ 
minaries from Bengal's literary 
circle, including Amit Choudhury, 
the young novelist who received 
acclaim for his A Str<in^c and Sub¬ 
lime Address and Afternoon Raag. 

Apart from providing a plat¬ 
form for interaction between cre¬ 
ative writers and literary figures, 
the Centre's objective is to encour- 


The Indian Council of Agricul¬ 
tural Research (ICAR) proposes to 
launch an ambitious agricultural 
human resource development 
project with World Bank support of 
about Fs. 234.5 crores. The project, 
which will cover Andhra Pradesh, 
Haryana and Tamil Nadu, aims at 
improving the quality of higher 
education in agriculture and stre¬ 
ngthening the capacity of partici¬ 
pating States to develop and man¬ 
age agricultural human resources. 

The Department of Agricul¬ 
tural Research and Education 
(DARE) will be the nodal depart¬ 
ment to coordinate the activities in 
the participating Slates. 

According to ICAR Director- 
GenCrai Ur R.S- Paroda, the project 
has two components — ICAR com¬ 


age translations of works from re¬ 
gional languages to Bengali and 
English and vice versa. According 
to Dr Surabhi Banerjee, head of the 
department of English although the 
Centre will initially start with 
workshops and .seminars, it plans 
to incorporate some courses into the 
curriculum for postgraduates in 
English. 

Bose Medal for 
Prof Pajaraman 

The prestigious Satyendranath 
Bose Medal of the Indian National 
Science Academy, 1995, has been 
awarded to Prof. R. Rajaraman of 
the School of Physical Sciences at 
the Jawaharlal Nehru University. 

Prof. Rajaraman has been in¬ 
vited to deliver the award lecture 
at the anniversary general meeting 
of the academy. 


ponent and State component. The 
former will include the education 
division of ICAR in the formation 
of accreditation board. The board 
will maintain standards of teach¬ 
ing and curriculum activities 
through periodic evaluation of col¬ 
leges and faculties. The council will 
formulate guidelines for national 
entrance test for admission for 15 
per cent of undergraduate and 25 
per cent of postgraduate students 
in agricultural universities. 

The project broadly aims at im¬ 
parting training, focussing on job- 
oriented needs, besides providing 
for sabbatical leave for scientists 
with Indian and foreign universi¬ 
ties and their participation in semi¬ 
nars and conferences. Emphasis 
will also be laid on student place¬ 
ment and counselling in collabora- 


News from Agricultural Universities 


Agricultural Human Resource Development 
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ticm with tf\e manpower planning 
cell to be established in eac^ par¬ 
ticipating State. 

It also proposes upgradation of 
teaching equipment, computer sys¬ 
tems, communications, farms, li¬ 
braries and hostels. 

The other objectives of the 
project includes publication of stan¬ 
dard textbooks, information, net¬ 
work and organisation of refresher 
courses for trainers' training. 

The implementation of this 
project will help in introducing the 
latest advancement in the frontier 
areas of agriculture and allied sci¬ 
ences. 

Summer Institute on 
Mycotoxicosis 

A Summer Institute on "Ad¬ 
vances in Mycotoxicosis" spon¬ 
sored by the ICAR was recently 
organised at the Centre of Excel¬ 
lence in Pathology, College of Vet¬ 
erinary and Animal Sciences, 
Kerala Agricultural University. In¬ 
augurating the course. Dr. K, 
Gopalan, former Vice-Chancellor 
of the Cochin University of Science 
and Technology, stressed the sig¬ 
nificance of mycotoxicosis as a Pub¬ 
lic health problem particularly in 
relation to their role in camogen- 
esis. The Institute consisted of lec¬ 
tures and group discussions at 
which various aspects of existing 
and emerging Mycotoxicosis were 
covered. At the valedictory func¬ 
tion the need foradvanced research 
on Mycotoxicosis was stressed and 
it was pointed out that considering 
its significance funding agencies 
should give top priority to these 
projects. 

22 Asst Professors/Associate 
Professors from various Agricul¬ 
ture universities in the country par¬ 
ticipated in the Summer Institute. 


Centre for Studies in 
Veterinary Pathology 

A national centre for Ad¬ 
vanced Studies in Veterinary Pa¬ 
thology, sanctioned by the ICAR to 
the Kerala Agricultural University, 
has started functioning under the 
Directorship of Dr. A. Rajan at the 
College of Veterinary and Animal 
Scierures, Mannuthy, Trichur. The 
ICAR will provide a financial as¬ 
sistance of Rs. 42 lakhs. The centre 


will undertake advance research on 
various aspects of animal diseases 
and will also organise various 
training programmes for the ben¬ 
efit of teachers and Research work¬ 
ers in various agricultural univer¬ 
sities. The centre already has both 
scanning and transmission Elec¬ 
tron microscopes and a variety of 
sophisticated equipments. The fa¬ 
cilities will be further enhanced. 
Seats will be reserved on all India 
basis for PG programmes. 


Neyvs from UGC 

Countrywide Classroom Programme 


Between 1st September to 15th 
September, 1995, the following 
schedule of telecast on higher edu¬ 
cation through INSAT-ID under 
the auspices of the University 
Grants Commission will be ob¬ 
served. The Programme is pre¬ 
sented in twosets of onehour dura¬ 
tion each every day from 6.00 a.m. 
to 7.00 a m. and 1.00 p.m. to 2.00 
p.m. The Programme is available 
on the TV Network throughout the 
country. 

1st Transmission 
6.00 a.m. to 7.00 a.m. 

2.9.95 

"Origin of Geometry" 

“Come, Share My World" 

"Water Quality Management- 
Part 1: Water, Environment 
and Health" 

3.9.93 

"Place of Theatre in India" 
"Lasya Kala: Odissi" 

"The Week Ahead" 

5.9.95 

"Energy Efficient Lighting" 
"The Aryan Problem" 

"Health Communicaticri; Obe¬ 
sity" 


7.9.95 

"(Personal Computer) Inside 
P.C." 

"Coal - Part 11: From Pithead to 
Blast Furnace" 

"Arthur Miller - An Introduc¬ 
tion" 

9.9.95 

"Introduction to Nuclear As¬ 
trophysics" 

"Water Quality Management - 
Part n : Water Quality Assess¬ 
ment" 

10.9.95 

"Variations on America - Part 
I: Ragtime Era CompKwition" 

"Future: Habitats" 

"Ramparts of Heaven-The 
Himalayas" 

The Week Ahead" 

12.9.95 

"Bookfare - Part U" 

"Role of Energy Management 
Centre in Improving Energy 
Efficiency" 

"P.C.N.L.: Telescopic Removal 
of Kidney Sterne" 

13-9.95 

"Imagerie and Graphic Anima¬ 
tion in Chemistry" 
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"History of Tndian Coinage - 
Fart III: The Gupta Golden 
Age*’ 

"Biotic Interaction" 

14.9.95 

"Computer Graphics Concept 
and Animation" 

"Coal “ Part III: Earth on Fire" 

"Yours Sincerely" 

And T rammiaaion 
1.00 p.xn. to 2.00 p.m. 

1.9.95 

"Starfinder: Discoveries with 
the Hubble Space Telescope - 
Part V: Laws of Motion" 

"A Westerner's View on India" 

"The Nilgiri Landslide" 

2.9.95 

"Glimpses of Ladakh - Part I" 

"The Roorkee Hat" 

"Guitar - Part L'The Laying 
Techniques" 

3.9.95 

No Telecast 

4.9.95 

"The Week Ahead" 

"Physics and Technology of 
Sensors Part 1. Introduction to 
Sensors" 

"Towards Beijing" 

5.9.95 

"Silver Magic - Part I" 

"lOth General Conference of 
International Association of 
Universities: Issues in Higher 
Education 'Part Vi" 

"Yours Sincerely" 

6.9.95 

"Bookfare - Fart II" 

"History of Indian Coinage- 
Part n" 

"Brassica Campestris" 


"Continental Drift" 

7.9.95 

"Searching the Frontiers - Part 
V; Optical Glass" 

"Green Under Glass" 

"Poems from Gitanjali" 

8.9.95 

"Starfinder: Discoveries with 
the Hubble Space Telescope- 
Part IV: How Big is the Uni¬ 
verse" 

"A Shelter" 

"Ecology of River Ganga - Part 

r 

9.9.95 

"Glimpses of Ladakh - Part II" 

"Aesthetics of Film Adaptation 
-Partr 

"Guitar-Part II: The Playing 
Techniques" 

10.9.95 

No Telecast 

11.9.95 

"The Week Ahead" 

"Physics and Technology of 
Sensors - Part II: Optical Sen¬ 
sors" 

"Income Tax - An Introduc¬ 
tion" 

12.9.95 

"Silver Magic - Part II" 

"Amniocentesis: Medical Uses 
- Part I" 

"Current Affairs; Economics 
and Commerce - Episode 10 
(Fartl)" 

13.9.95 

No Telecast 

14.9.95 

"New Horizons" 

"Searching the Frontiers - Part 
VI; Alternate BuUtiir.g Mate¬ 
rial" 


15.9.95 

"Starfinder - Part VII; Gravity 
in Space" 

"Special Care for Special Chil¬ 
dren" 

"Ecology of Eiver Ganga-Part 
11 " 

Hindi Telecast 
iud! 6.00 ^ 6.30 

1.9.95 

4.9.95 

6.9.95 

1 " 

8.9.95 

2" 

11.9.95 

13.9.95 

14.9.95 

"TTl^' 

Alagappa Varsity 
Women's Study Centre 

The University Grants Com¬ 
mission has decided that the tenure 
of the Women's Studies Centre at 
Alagappa University be extended 
upto 31st March 1997 (i.e., upto 
the end of the 8th Plan) and has 
released a. sum of Rs. 2.5 lakhs as 
first instalment for the current fi¬ 
nancial year towards recurring and 
non-recurring expenditure for the 
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News from Abroad 


Fellowships to Study Philanthropy 


The University has a Depart¬ 
ment of Women's Studies offering 
a two-year P.G. Degree Course 
M.W.S., (Master of Women's Stud¬ 
ies), Part-Time and Full-Time 
Doctorol Programme besides un¬ 
dertaking research projects. The 
Centre for Women's Studies has 
forged effective linkages with non¬ 
governmental agencies engaged in 
women's development and is con¬ 
centrating on out-reach activities 
particularly providing skill train¬ 
ing to rural girl dropouts and 
organising EDP programmes. 

A Legal Counselling Centre 
sanctioned by the Tamil Nadu Le¬ 
gal Aid Board, attached to the Cen¬ 
tre for Women's Studies, provides 
free counselling service to the rural 
hapless women. 


The Centre for the Study of 
Philanthropy's International Fel¬ 
lows Program is bringing young 
scholars to New York, USA for 
three months starting each March 
to study American philanthropy 
and non-profit organizations. Each 
year, three fellows are appointed to 
have the opportunity to design and 
pursue a research project, and to 
present in a seminar the results of 
their research. Fellows will be pro¬ 
vided with stipend to cover living 
expenses, dormitory housing, re¬ 
turn travel expenses, and limited 
travel outside New York. 


Scholars and graduate stu¬ 
dents below the age of 36 who are 
studying or wish to study volun¬ 
tary sector activities, and who arc 
highly fluent in English are eligible 
for the fellowship. Deadline for 
proposals is on October 1, and 
awards will be announced by No¬ 
vember 30. 

For more information, write or 
call: Centre for the Study of Philan¬ 
thropy, Graduate School and Uni¬ 
versity Centre, City University of 
Mew York, 33 West 42nd Street, 
1525 GB, New York, NY 10036, 
USA. 


Just Released 

UNIVERSITIES HANDBOOK — 26 th Edition 

Salient Features 

Contains information covering ali the Indtan Universities including agricultural universities, insttutes of national importance 
(including NTs) and deemed to be universities on following heads of mformabon 

' Officers & Deans of Faculties; 

' Ubrary & Research Facilities; 

’ Scholarships and Fellowships; 

■ Academic year — last date for admissions and the approximate dates of examinations, 

* Courses of Stud«s: 

* Minimum requirements for admission to each course, duration and the subjects of study (or each course; 

* Names of Professors and Readers/Assistant Professors together with their academic titles department-wise with specialisation. 

* Names of Collages together wrth names of PrirKipals and Heads of Postgraduate Departnwits tn Colleges; 

* Statistics on examination results. 

Introductory chapter on overview of the University System in India 
Map showing location of universitos. 

Deluxe BffKfing with carton Rs. 1200/- 

Addrass Enquines to: 

- Deputy Secretary (Publications) 

Association of Indian Universities 
AJU Horn, 16 Kotla Marg, New Delhl-IIC 002 
Telephones : ^10059, 9312420,3313390, 3312305 
Telex: 31-66100 AlU IN Fax 011-3315105 ORAM : AStNDU 


24 


UNIVERSITY NEWS, MONDAY, AUGUST 28, 1995 







BOOK REVIEW 


A Signal Contribution 

S.V. Chittibabu* 


Amnk Sing^h. The Trap Called Teaching : Reflections on Teaching 
and Teachers. Delhi, Konark Publishera, 1995. Pp. xviii+232. 
Ra. 300.00 


Honest criticism and balanced 
appreciation have been the hall¬ 
mark of Amrik Singh's writings. He 
sees with his own eyes, feels and 
judges without yielding to the sug¬ 
gestive power of the fashion of the 
day or the clamour of dubious 
popularity. Winds may veer or cur¬ 
rents shift. But Amrik Singh re¬ 
mains guided by his inner convic¬ 
tions, Education, particularly 
higher education, is his forte. As 
such his perceptions and perspec¬ 
tives of higher education are 
backed by his frank appraisal of the 
challenges and constraints as well 
as opportunities that all those genu¬ 
inely concerned with the growth of 
the higher education system in In¬ 
dia can hardly fail to take note of. 
In the book now reviewed, Amrik 
Singh emerges as a trenchant critic 
of the mindless indifference of a 
majority of teachers to academic 
standards, their lack of capacity to 
innovate and create and their guile 
in inventing sickening alibis for 
their underperformance and some¬ 
times non-performance too. He 
feels that in the prevailing circum¬ 
stances our higher education sys¬ 
tem has suffered a body blow be¬ 
cause of the distressingly unpro¬ 
ductive manner in which under¬ 
graduate education has been im¬ 
parted. Thanks to the anaemic and 


"Vicr-Chairman, Tamil Nadu State 
Council for Higher Education, Lady 
WUlingdon College Campus, 
Kamarajar Salai, Madras-600 005- 


unimaginative curriculum, lacking 
as it does a meaningful vocational 
component, and thanks also to the 
unmotivated and ill-accoutred 
teachers, undergraduate education 
has become mostly non-market- 
able. And the author has convinc¬ 
ingly attempted to bring into focus 
the deepening malady afflicting it 
and the colossal academic wastage 
caused by it. To put it in his words 
"no renovation of the educational 
scene is possible unless the ethos of 
work undergoes a radical change 
and teachers begin to perform bet¬ 
ter than how they are performing" 
(page xii). 

Explaining why he has de¬ 
scribed teaching as a trap, Amrik 
Singh says that teaching is not 
something that can be treated with 
unconcern or done superficially. 
Any teacher who has failed to dis¬ 
charge the obligations of his pro¬ 
fession in a manner expected of him 
by his students will be looked down 
upon as a "humbug" and a "fraud". 
Having got into the vocation he has 
opted for, he has no choice but to 
fulfil his assigned task conscien¬ 
tiously. It is issues like this that are 
dealt with in this books and many 
of the author's candid and critical 
observations regarding them may 
not be all that palatable to those 
teachers involved in undergradu¬ 
ate education and for whom the 
book is mainly intended. The social 
dynamics operating in the educa¬ 
tional world may seem flawed by 
external coiistraints and even aber¬ 


rations. But this cannot be an ex¬ 
cuse for the teacher to resort to es¬ 
capism or turn a Nelson's eye to the 
worsening situation in higher edu¬ 
cation. Amrik Singh's contention, 
with which I agree, is that it is the 
teacher alone, who can stem the rot 
and redeem the situation, if only he 
can resolve to shake off his apathy 
and act differently with determina¬ 
tion and aplomb. 

The book consists of three 
parts, each with a main theme dis¬ 
cussed in extenso — the first deal¬ 
ing with The Changing Ethos', the 
second with 'Variations on a 
Theme' and the third with To¬ 
wards Professionalism'. And each 
part comprises certain sub-themes 
significantly relevant to the mam 
theme-In Parti the writer bemoans, 
and rightly at that, the erosion of 
the desire to give on the part of the 
teacher and urges that to get his im¬ 
age refurbished he must go all out 
to put his best foot forward, no mat¬ 
ter whether his honest and persis¬ 
tent endeavours are appreciated or 
not. Neither the sneer nor the cyni¬ 
cism of any of his colleagues should 
deflect him from his professional 
commitments, it Ls not for him to 
bother himself about whether he 
should please his bosses and supe¬ 
riors or his students because the 
only thing that can save him from 
discredit and disgrace is to have a 
genuine concern in his students' 
academic performance. Any pro¬ 
fessional satisfaction can come to 
him only to the extent to which he is 
able to strike a responsive chord in 
his ward. 

In the chapter 'On Being a 
Teacher', Amrik Singh recalls viv¬ 
idly the initial experiences he went 
through as a teacher recruit, how 
over the years he had learnt that a 
teacher could not always be either 
a neutral or passive character but 
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dmt he should act with a sense of 
responsibility when facing ticklish 
situations and how he came to be 
convinced as a result of his cmpa- 
thetic understanding of his stu* 
dents' curiosity and interest that the 
success of a teacher lay in awaken¬ 
ing in the learner the restless drive 
for answers and insights that en¬ 
larged his personal life and in¬ 
vested it with purposeful meaning. 

The author proceeds tfien to 
lambast institutions of learning for 
having given the go by to the old 
norms of discipline and dignity, 
decorum and decency and allowed 
themselves to become breeding 
grounds of indiscipbne, irresponsi¬ 
bility and skulduggery. This deca¬ 
dence is, as the author puts it in no 
uncertain terms, attributable to the 
ravages of corruption and the in¬ 
trusion of political influence of all 
hues. Nepotism, favouritism, 
casteism and communalism have 
ostensibly gotten into an unholy al¬ 
liance with the subtle backing of 
self-seeking politicians to bring into 
our educational system a host of 
substandard teachers, taking ad¬ 
vantage of the pressing demand for 
more people to fill teaching posi¬ 
tions in the expanding sector of 
higher education. While corruption 
and political infiltration in them¬ 
selves are morally wicked, their ef¬ 
fects on the ethos of education are 
most damaging. Hence, as the au¬ 
thor has suggested, the very 
sources of corruption should be 
rooted out, even as political influ- 
ei\ce should be effectively stalled to 
the maximum extent possible. He 
advocates that “stringent sanctions 
will have to be devised against 
those academics who connive at 
this kind of corruption" (pages 41- 
42). He further makes a valid point, 
when he says thatcleaiUiness in the 
administration of academic bodies 
is not to be regarded as something 
in the nature of luxury but one in 
the nature of a necessity. 


How to hound out corruption, 
which is the villain of the piece, 
from our colleges and universities 
is the central bsue that calls for im¬ 
mediate attention, if only because it 
has egregiously fouled up the aca¬ 
demic atmosphere in multifarious 
ways. Corruption has assumed 
such hideous dimensions as to ex¬ 
ert its devastating influence in mat¬ 
ters relating to admissions, ap¬ 
pointments of teachers, classroom 
teaching, conduct of examinations, 
promotions, decision-making in 
administration, etc. To put it in the 
words of the author, "what has de¬ 
stroyed universities from within 
during the last few decades has 
been the growth of die underworld 
of intrigue, manipulation, syco¬ 
phancy and so much else that goes 
with it" (p.75). The only antidote to 
the above festering contagion is to 
implement firmly and sternly mea¬ 
sures that will keep politicking at 
bay and restore academic and ad¬ 
ministrative ethics to its legitimate 
slot in the scheme of things. 

As rightly emphasised by the 
author, teaching is different and 
has to be different from other ac¬ 
tivities and unless this difference is 
recognised, it would not be possible 
to bring about a change in the 
thinking of teachers, (p. 86) Even so 
the teachers, having now suc¬ 
ceeded in securing higher wages 
and better conditions of service, 
should shed their trade-unionist 
attitude and approach and address 
themselves to the task of develop¬ 
ing leadership qualities that would 
win for them the respect and es¬ 
teem of their students. 

Under the caption "Teacher 
Leadership—A Profile" the author 
concedes that the seventies and 
eighties were a boom period for the 
emergence of a new teacher leader¬ 
ship under the banner of AIFUCTO 
which had made the central and 
state governments to recognise 
teacher power as a reality. But then 


AIFUCTO since 1987 has lost a cer¬ 
tain degree of its credibility inas¬ 
much as its track record in respect 
of taking responsibility for formu¬ 
lation and implementation of edu¬ 
cational policies has been none too 
impressive. When a progressive 
measure like the establishment of 
autonomous colleges was sought 
to be put through, it was resisted 
by teacher organisations which had 
neither the willingness to innovate 
nor the inclination to discuss the ra¬ 
tionale of the concept. The author 
in his incisive analysis of the causes 
for the present failure of the scheme 
of autonomous colleges to take off 
even to a reasonable extent, if not in 
a big way, conclusively states thus: 
'There is a considerable segment of 
teacher population which, all said 
and done. Is capable of much better 
performance than is forthcoming 
today. But the system in which they 
are trapped prevents them from 
doing so. Worse than that, teacher 
leadership is determined to see to it 
that autonomous colleges do not 
succeed.” {p. 115) The author feels 
that while academics may have the 
right to organise themselves and 
demand the redressal of their 
grievances, adopting a trade- 
unionist stance, they need not and 
should not look upon any trade 
union activity of theirs as one that 
should "exclude things academic 
and only concentrate on the prob¬ 
lems of bread and butter." (p. 126) 
There can be no two opinions on 
this percep tion of his. 

In Part III, Amrik Singh in am¬ 
plifying the concept of profession¬ 
alism underscores three specific 
components of it viz. the long pe¬ 
riod of preparation and training 
which precedes before one is ready 
for the job; the satisfaction afforded 
by a job well done, and self-regula¬ 
tion of one's own affairs as a pro¬ 
fessional without dep>ending on 
ofliers tor advice or instructions. In 
fact, as die author insists, self-regu- 
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lAtion ia particularly important as 
OTe of the characteristic qualities 
that enable a teacher to make a 
mark as a professional But unfor¬ 
tunately In a majority of under¬ 
graduate colleges this is conspicu¬ 
ously absent. More often it is the 
Principal of the college who func¬ 
tions like a t>oes issuing dictates ei¬ 
ther on his own or at the behest of 
the management. And teachers 
naturally resent this bureaucratic 
behaviour with the result that they 
fault tiie Principal and the manage¬ 
ment and the latter, in turn blame 
the former whenever things go 
wrong. What becomes imperative, 
then, is the evolvement of a system 
of accountability on the part of both 
the teachers and the Principal. In 
this context the author's call for a 
"change in the outlook and conduct 
of teachers" is understandable 
since it is only this metamorphosis 
that can pave the way for the 
launching of all those structural, 
procedural academic changes 
which are vital for making educa¬ 
tion truly relevant, meaningful and 
forward looking. 

Spelling out the essentials that 
contribute to the true essence of 
teaching and research, the author 
emphasises, inter alia, that the 
teacher's task is not so much im¬ 
parting what he knows to his stu¬ 
dents as to create the right milieu in 
which he can through sympathy, 
emotion, imagination and patience 
awaken in them the restless quest 
for answers and insights which en¬ 
large their intellectual horizons and 
lend meaning to their personal 
lives. Comparing teaching with 
other professions, the author de¬ 
plores that for a variety of reasons, 
as explained by him at length, the 
former has not attracted talent of a 
high order. The brighter lot of our 
univOTity products go out of the 
country to find highly remunera¬ 
tive berths in countries like USA. 
But then as the author says there is 
one particular aspect of teaching 


which makes it somewhat more at¬ 
tractive than otherwise in that in 
theory it is whole-time but in prac¬ 
tice it is part-time. Paradoxically 
enough, this has devalued the pro¬ 
fession to some extent. Recounting 
a study that the author had made 
in the early eighties of the teaching 
intensity of a leading college in 
Delhi, the author says how he was 
shocked to note that most of the 
teachers of that college functioned 
on a part-time basis. And when 
publishing this analysis he used 
the phrase "Full-time Wage for 
Part-time Work”. His comments in 
this connection are worth quoting : 
"This phrase offended teachers no 
end. All these decades while every 
one knew what was happening, no 
one was prepared to talk about it 
openly. This was the first data 
based study which showed with 
the help of relevarttdocuments that 
a kind of system had got evolved 
whereby work was done on a part- 
time basis but the wages claimed 
were on a full-time basis." (p. 148) 
Against the background of this dis¬ 
concerting revelation the Univer¬ 
sity Grants Commission in 1988 
framed certain guidelines and set 
out dear cut workload norms for 
the teachers and circulated them to 
all the universities and colleges. But 
we are left wondering whether 
these guidelines and nomns have 
been adhered to at all since the gen¬ 
eral impression even today is that 
to the unconscionable teacher 
teaching continues to be a form of 
part-time vocation. 

On the issue of salary scales 
(Chapter 2 Part III) the author ia 
understandably of the view that 
teaching is a distinct profession, 
with conditions of work different 
from those of government employ¬ 
ees and as such the emoluments ' 
payable to different categories of 
teachers do not have to be deter¬ 
mined by considerations appli¬ 
cable to those in government ser¬ 
vice. Another point put tofth by 


him that of doing away with the 
difference between undergraduate 
and postgraduate teaching, though 
welcome to college teachers, has 
not been helpful to the academic 
process as a whole and that while 
the centre or the University Grants 
Commission should only deal with 
universities, the states should be 
left to handle undergraduate edu¬ 
cation each dealing with the matter 
as best as it can, Yet another view 
reiterated by the author is that if 
more and more colleges are to be 
prevailed upon to opt for au¬ 
tonomy, a kind of parity would 
have to be established between 
teachers of autonomous colleges 
and those of universities. 

Along with the issue of salary 
scales, the question of providing 
reasonable perks and facilities like 
housing, medicare, the claims of 
teachers' children in the matter of 
admissions to educational institu¬ 
tions on a preferential basis, office 
accommodation for teachers, book 
grants, vehicle loans, etc is strongly 
recommended by the author for 
favourable consideration. 

That the teacher occupies a piv¬ 
otal position in the educational sys¬ 
tem as an agent of change is a p)oint 
expressively highlighted by the au¬ 
thor (Chapter 3 Part III) But his 
profound regret is that this signifi¬ 
cance of the teaching profession has 
not been duly appraised and ap¬ 
preciated by many people with the 
result that a large number of teach¬ 
ers lacking enthusiasm, imagma- 
tion, drive and the needed sense of 
professionalism have been allowed 
to sneak into the academia by hook 
or crook. With a view to mending 
matters, he suggests that the sub¬ 
standard teachers be trained along 
professional lines with the support, 
on the one hand, of academic staff 
colleges, notwithstanding their 
limitations and the valuable ser¬ 
vices on the other of IGNOU with 
its well-designed Diploma Prog¬ 
ramme in Higher Education. 
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The chapter on "Examinations: 
The Strategy of Change" forming 
part of Port HI is a valuable critique 
of the issue of examinations vis-a- 
vis tfie inefficiency and ineffective¬ 
ness of teaching- The audior's ar¬ 
gument that the present examina¬ 
tion system as such is not to be 
wholly stigmatised for ail the ills 
plaguing higher educatiorv while 
the tone and quality of teaching 
have remained insufferably inert, 
irrelevant and otiose cannot be 
treated lightly, for there is certainly 
some force in his logic. Any exami¬ 
nation reform will have to stem 
from the basic premise that instruc¬ 
tion and assessmaat are the two 
stages of the same academic pro¬ 
cess. As the author avers, 'to focus 
attention on one and not acknowl¬ 
edge the importance of the other is 
the surest way of ensuring that nei¬ 
ther will improve.' (p. 203) This 
apart/ teachers while endeavouring 
to make their instruction stimulat¬ 
ing, inspiring and goal directed, 
should come forth without any in¬ 
hibition or reservation to accept the 
onerous responsibility of respond¬ 
ing to the demands of the new tech¬ 
niques and strategies of paper set¬ 
ting, internal assessment, grading 
formula, credit system, etc. 

The last chapter under Fart III 
is devoted to an insightful discus¬ 
sion of the need for academic audit. 
The author has made out a convinc¬ 
ing case for operationalising a sys¬ 
tem of assessment of performance 
of teachers based on the three 
modes of evaluation as described 
by the Mehrotra Committee viz. (a) 
evaluation by students/ex-stu¬ 
dents; (b) self-appraisal by teach¬ 
ers; and (c) evaluation by seniors in 
the institution. The prew and cons 
of the proposed academic audit are 
unbiasedly discussed by the author 
without any assumptions and pre¬ 
sumptions and his final conclusion 
is strongly in favour of the system 
being set afoot witi\out any further 
dithering inasmuch as it would be 


a 'distinct gain' that can hardly be 
discounted. 

Amrik Singh has made a signal 
contribution to higher education by 
writing this book which is an at¬ 
tempt to look at critically and cre¬ 
atively both the inner and outer lin¬ 
eaments of our higher education 
system. His criticism of the campus 
environment being polluted by the 
sinister forces of politicisation and 
corruption and the academic struc¬ 
ture l^ing fracUired and rendered 
static is not the outburst of a brash 
fault-finder or a self-styled educa¬ 
tional witch-hunter. There is no 
tinge of malice in whatever he says. 
Justly to appraise, firmly to uphold, 
wisely to prescribe and honestly to 
show the way — these appear to be 
the sincere aims of the author's 
forthright reflections on the theme 
of teaching and teachers. And as 
such teachers and teacher organ¬ 
isations as well as managements 


need not feel umbraged because of 
some of his observations being bit¬ 
ing or harsh. This is a book indis¬ 
putably wordiy of being recom¬ 
mended to the ever-widening drcle 
of readers who are keen on know¬ 
ing the ins and outs of some of the 
crucial issues in higher education, 
especially undergraduate educa¬ 
tion, such as quantity and quality, 
equity and efficiency, commitment 
and performance, autonomy and 
accountability, challenges and 
catch-22 situations, relevance and 
excellence, leadership and service. 
What with its valuable and prag¬ 
matic suggestions and recommen¬ 
dations for resolving some of the 
conundrums of higher education, 
particularly at the undergraduate 
level, this will be a helpful guide in 
more respects than one to educa¬ 
tional planners, educational ad¬ 
ministrators, educationists, teach¬ 
ers and teacher organisations. 


REGIONAt ENGINEERING COLLEGE, ROURKELA-769 008 
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THESES OF THE MONTH 


A lift of doctorfl] theses accepted by Indian Univcrsties 


HUUANmsS 

Sellffloe 

1. Purohit, Anupam Gopai Baddhlam during the Kuahen 

period wridi spedel reference to Aft and architechm. Delhi 

Fine Arts 
Musk 


4. Shanna, Omni LaL Athrvaveda xneia Ayurvedlya tatva: 
Ekadhyeyan. HP. 

5 . Srinlvaa^ MadaUiuahi. Geo-edentiflc tradltioiu In Sail' 
akrit literature. Andhra. 

6. Thakur^ Kali Dass. Tattlrlya Saxnhlts ka ssiukrltlk 
adhTayan. HP. 


1. Aishwaryajyoti. Bhartiyaahaatrlyaaanglt mein rag, raa 
aor aamaJ aiddhamlca chInan. Kuruk&hetn. 

2. Mlshra, Neeta. Bhartiya aanglt mein nadroop va 
dhwanlpakah ke vibhinn ayam. HP. 

3. Sharma. Amita. Vartman aamajlk parlvartlt 
prlprclahya mein ahaatriya aangit ke vflou ka aaxneekahatmak 
adhyayan. Kunikshetra. 

Language A Literature 

1. Agganval, Kailash S. Language In the plurilicgual coo- 
text of loiphal: A multidimenaianal and empirical perspec¬ 
tive. JNU. Dr R S Gupta, Centre of Linguistics and English, 
Jawaharlal Nehru University, New Delhi. 

£n|/i5/i 

1. Baxkakati, Nirupa. Chlnua Achebe : The noveliat as 
social crldc. NEHU. Dr E N Lall, Department of English, Nordt 
Eastern Hill University, Shillong. 

2. Hussain, Kausar. The role of translatlnn as a learning 
strategy In English as a second lajnguage. AMU. 

3. Mlsra, Ramesh Kumar. Journey motif in five contempo¬ 
rary novels. HP. 


4. Momon Devi, Yumnam. Loanwords in Melteilon, 
Manipurl: A linguistic study. Manipur. Dr A C Khan, Depart¬ 
ment of English, Manipur University, Imphal. 

$. Narayana, Taddi. R K Narayan's short fiction: A the¬ 
matic Study. Andhra 

6. Prasad, Annapooma. Ambivalence in the nature poetry 
of Robert Frost. VeerKunwar. 

Shahryar, Najma MahiTKH>d. The concept of perfect mas 
In Virginia Woolf. AMU. 

8. Sood, Reva. Five Faces of die Victim: Hester Pryane, 
Major Scoble, Invisible Man, Kerman Broder and Maya. HP. 

9. Soman Kumar. Quest for self in the plays of Eugene O 
NeilL HP. 


SsTcdrit 


1. Kamlesh. Bhasa kee natya krltiyoo mein rat ttthi Miav 
nlrupaXL Dett\L 

2. Kukreti, JayantL Vartman parlprekahya mein prachis 
Sanskrit eahltya mein varnit rajya vyavastha ka 
alochanatmak adhyayan. Garhwal. Dr ] K Godiyal. 

3. Sanna,OrugantiSriramalala, Astika darsanashu vyapti 
lakahana vidiarah. Andhra. 


7. Venna, Kanwar Sin^ Mahakavi Bhanivl kee alankar 
yojana. HP. 

Punjabi 

1. Ctujit Kaur. Reflection of Pai^b crisis In Pui^bl pen 
etry unitten during 19B0's. Delhi 

Hitu/i 

1. Chandra, Sudhir. Sarveshwar aahltya evam parlveah. 
GaihwaJ. DrSCSharma. 

2. Dadiaiu, Anjali Kumar. Ramdarshan Mlahra ke katha 
aahltya kee samasyayen: £k anuaheelan. Baroda. 

3. Dubey, Satiah Kumar. Raghuvir Sahaya ka l^tltva : Ek 
anuaheelan. H S Cour. Dr Govind Dwivedi, Department of 
Hindi, DrHari Singh Cour Viahwavjdyalaya, Sagar 

4. Jaiswal, Kamna. Swatantrayottar Hindi kavita kevikas 
mein ssptak parampara ka yogdan. JNU. Prof K N Singh, 
Centre of Indian Languages, Jawaharlal Nehru Univeisity, New 
Delhi. 

5. Mukharji, Ranu. Comparative study of Hindi and 
Gu|arati sakhlysn available during mediaeval Gujarat. 
Baroda. 

6. Pathsk, jaya. Sagar ke geetkaron kee parampara ke 
sandarbh mein Shri Vitthaibhai Patel ke geet aahltya ka 
vlshisht adhyayan. H S Gour. Dr Usha Bhatnagar, Department 
of Hindi, DrHari Singh Cour Vishwavidyalaya, Sagar. 

7. Pathak, Sima. Swatantrayottar Hindi upanyas 
lekhlkayon ke upanyason mein puruah patra. Ravlshankar. 
Dr Vibhu Khare, Prof, Department of Hindi, Durga College, 
Raipur 

8. Rawat, Usha. Garhwal Anchal ke praxnukh kahanikar 
aur upki kahanlyon mein katha shilpa ka vikas. Garhwal. Dr 
Uma Maithani. 

9. Singh, Sanjaya Kumar. Brajanath Badajena krit 
Gundi^a Bije : Alo^ana aur sampadan. Sambalpur. Dr S K 
Nayak, Head, Department of Hindi, R D Womens College, 
Bhubaneswar. 

10. Sinha, Mahe&h Prasad. Agyeya ke upanyason mein 
manviya chetna. JNU. Prof Manager Pandey, Centre of Indian 
Languages, Jawaharlal Nehru University, New Delhi. 

11. Tyagi, Usha. Pant evam Mahadevi ke kavya mein 
darshan evam tulnatmak adhyayart Ravishankar. Dr Vinay 
Kumar Pathak, C/62, Ageya Nagar, Bilaspur 
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Urdu 

1. lahvt. Dcccaai culture m depleted in Oec^nl 
literature. Osmanla. Prof Ashraf Rafi, Department of Urdu^ 
Osmania University, Hyderabad. 

2. Niram, Shagufta. Ramlal : Hayat, thakhalyat • o ' 
IdtldmaaL Nagpur. Dr A R Khan, Institute of Arts and Social 
Science, Nagpur. 

BengdJi 

1. Bhattachar^e, Anma. A contrastive study of Vaishnava 
literature in the era of Chaitanyadeva and Sankardeva- 
Gauhati. Prof Nikhileah Purkait, Department of Bengali, Gauhati 
Univereity, Cuwahati. 

Marathi 

1. Dethe, Vimal Sadaahiv. Shanfcarrao Kharat yandtya 
aamagra sahityacha chlkltsak abhyas. Marathwada. Dr C V 
Pantawane, Reader, Department of Marathi, Dr Babasaheb 
Ambedkar Marathwada University, Aurangabad. 

2. Poharkar, SanjayGovindrao. Kavi Sawarkar : Vyakdtva 
anl kavltva. Nagpur. Dr Asha Saodekar, Post Graduate Depart¬ 
ment of Marathi, Nagpur University, Nagpur. 

Araiic 

1 ■ Qasmi, Mohd Rafiq. A critical study of the contribution 
of Abu Hayyan AI-Tauhidi, d. 414 A H to Arabic literature. 
AMU. Prof Abdul Bari. 

Kannada 

I.Vittala Rao, T. Kuvempu krutigalaUi vyacharlkate. 
Kuvempu. Dr Srikanta Kudigu, Reader, Kannada Bharathi, 
Kuvempu University, Shimoga. 

Telugu 

1. Babu, Josyula Krishna. A comparative study of 
Hariadiandra dramas lo Telugu literatures. Tolugu. 
Geography 

1. Anees Fathima. Silk industry in Karnataka: A geO' 
graphical analysis. Bangalore. Dr A S Rayamane, Department of 
Geography, Bangalore University, Bangalore. 

Z Borthakui, Manjula. The periodic market system : A 
comparative study of tribal and peasant economies with spe¬ 
cial reference to N E India. NEHU, Dr A C Mabopatra, Depart¬ 
ment of Geography, North Eastern Hill University, Shillong. 

3. Ghildiyal, Sudha. Brin)atal River Basin: A study of 
landforms and environmental resource management. 
Gaibwal. DrPBSaxena. 

4. Mahendra, Kunjan. The landforsi system analysis and' 
environmental resotirce management in the UHL Basin, 
Kangra Himalaya. Garb>val. DrPBSaxena. 

5. Mathur, Archane. Effect of rock mass strength on 
hillslope form and development In Bundelkhand phyal- 
ographlc region. JNU. Dr S K Chandra, Centre for the Study of 
Regional Development, Jawaharial Nehru University, New Delhi. 

6. Navdeep Kumar. Ceomorphological study of Knatlijtg 
Glacier. Garhwal. Etr Devi Dutt 

7. Om Prakash. Geo-«ovlronmental study of Narkanda 


Kufri water divide, Himachal Himalaya. Gaihwal Dr P B 
Saxena. 

8. Riaz Ahmad. Agrlcultore and agrarian condition in die 
Wait Bank, Paleadne. AMU. Dr All Mohammad. 

9. Sharma, Keshwanand. Jaswadun: A study of its land- 
forms and natural resources for economic development. 
Garhwal. Dr P B Saxena. 

10. Sharma, Ram Kiishan. Geographical study of environ¬ 
mental hazards and degradation In Kangra Valley. Gaihwal. 
Dr S C Kharkwal. 

History 

1. Chamoli, Sushma. Uttarakhand mein Vaishnav 
murtiyan tatha dharam. Garhwal. Dr B N Khanduri. 

2. Gupta, Shanta. Historical and cultural study of fairs 
and festivals of Himachal Pradesh. HP. 

3. Jain, Rajneesh. Madhya Pradesh ka rajnaibk-itihas, 600 
isvi poorva se 1200 iavl tak. H S Gour. Dr R N Agarawal, 
Department of Ancient Indian History Culture and Archaeology. 
Dr Hari Singh Gciur Vishwavidyalaya, Sagar. 

4. Makwana, NarendrakumarDovjibhai. Bhavnagarrajyanj 
loktantrikaran prakriyana vikasma Sir Prabhashanker 
Dalpatram pattanina pradan. Bhavnagar. Dr P G Korat. Reader 
and Head, Department of History, Bhavnagar University, 
Bhavangar. 

5. Shiv Charan Singh. Garhwal mein British praahasan ke 
siMragtit hhoo>r*}»8w» vyevaathe: Ek vishleshaabEnak 
adhyayan, Garhwal. DrSSNegi. 

GURU NANAK DEV UNIVERSITY 
AMRITSAR 

Admission to M.Sc. (Honours 
School) in Environmental Sciences 

ADMISSION NOTICE 

Applications are invited for admission 
to two-years' M.Sc. (Honours School) 
course in Environmental Sciences. 
Applicants should be B.Sc. 
(Honours)/M.Sc. in any of the sci¬ 
ences. Sixty per cent of the seats are 
reserved for sponsored inservice can- 
didales. Applications along with 
biodata and attested copies of certifi¬ 
cates should reach the Head, Depart¬ 
ment of Botanical Sciences within 15 
days of the date of advertisement. 

Dean, Academic Affairs 
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BIBLIOGRAPHY OF DOCTORAL DISSERTATIONS 

Invaluable reference for those seeking to register for a Doctoral Programme 


The bibliography is classified by subjects and 
covere all the disciplines in which a doctoral degree is 
awarded by the Indian universities. Each entry gives 
complete bibliographical details, viz., name of the 
research scholar, title of the thesis, university/institute 
where the research was conducted, year of registration 
and award of degree, availability note ~ whether the 
thesis is available in the university library/deparutieni 
concOTiedAitiiversity office for consultation and use, 
and the name and complete address of the guide/ 
supervisor. 


Comprehensive and exhaustive as the bibliogr^hy 
is, it not only reports the research being conducted at 
the university centres, but also includes research work 
done at the institutions of national in^ortance. like the 
lITs, institutions deemed to be universities, like the 
Indian School of Mines, CSIR Laboratories as also the 
research establishments connected with ICAR and 
ICMR. 

The bibliography is indeed a measure of the re¬ 
search output of the country. 


HARDBOUND 


1857-1970 



Social Sciences 

Rs. 

50.00 


Humanities 

Rs. 

100 00 


Physical Sciences 

Rs. 

125.00 


Biological Sciences 

Rs. 

100.00 

1970-75 


Physical Sciences 

Rs. 

120.00 


Biological Sciences 

Rs. 

120.00 

1975-76 


Natural and Applied Sciences 

Rs. 

90.00 


Social Sciences & Humanities 

Rs. 

50.00 

1976-77 


Natural & Applied Sciences 

Rs. 

120.00 

1977-78 


Natural & Applied Sciences 

Rs. 

100.00 

1978-79 


Natural & Applied Sciences 

Rs. 

125.00 

1979-80 


Natural & Applied Sciences 

Rs. 

130.00 

1980-81 


Natural & Applied Sciences 

Rs. 

180.00 


Social Sciences & Humanities 

Rs. 

120.00 

1981-82 


Natural & Applied Sciences 

Rs 

225.00 


Social Sciences & Humanities 

Rs. 

150.00 


1982-83 

Natural & Applied Sciences 

Rs. 250.00 


Social Sciences & Humanities 

Rs. 160.00 

1983-84 

Natural & Applied Sciences 

Rs. 320.00 


Social Sciences &. Humanities 

Rs. 180.00 

1984-85 

Natural & Applied Sciences 

Rs. 320.00 


Social Sciences & Humanities 

Rs. 200.0(1 

1985-86 

Natural & Applied Sciences 

Rs. 320.00 


Social Sciences & Humanities 

Rs. 200,00 

1986-87 

Natural & Applied Sciences 

Rs. 325.00 


Social Sciences & Humanities 

Rs. 245,00 

1987-88 

Natural & Applied Sciences 

Rs. 550.(K1 


Social Sciences & Humanities 

Rs. 340.00 

1989 

Natural & Applied Sciences 

Rs. 400.00 


Social Sciences & Humanities 

Rs. 360.00 

1990 

Natural & implied Sciences 

Rs. 500.00 


Social Sciences & Humanities 

Rs. 400 (Ml 

1991 

Natural & Applied Sciences 

Rs. 750.00 


Social Sciences & Humanities 

Rs. 550 (K) 


BOOKS ALSO AVAILABLE WITH LEADING BOOKSELLERS IN THE COUNTRY 
Address Enquiries to : 

Deputy Secretary (Publications) 

Association of Indian Universities 

AIU House, 16 Kotla Marg, New Delbi-lIO 002 

Telephones : 3310059, 3312429, 3313390, 3312305 

Telex : 31-66180 AIU IN Fax:011-3315105 Gram . ASINDU 
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CLASSIFIED AD VER TISEMENTS 


UNIVHFSmr OF JAMMU 

VACANT POSITIONS 
Applications in the prescribed form ob¬ 
tainable tram the University Office are in¬ 
vited for the following vacant posts so as 
to reach the ondeisigned on or before 25- 
9-1995:- 

1. Professor of Physics 

(Rs. 4500-7300) • 1 post <Lien 
bound) 

2. Readers (Ra. 3700-5700) » 2 posts 
One each in Satisfies and Zoology 

3. Lecturers (Ra. 2200-4000) - 7 
posts 

One each in English, Education 
(Lien bound), three in Physics and 
two in Mathematics 

4. Computer Programmer in 
Physics 

(Ks. 2200-4000) - 1 post 
The medium of instruction is English 
in all subjects. 

Prescribed application forms and 
other details can be obtained from Assis¬ 
tant Registrar (Forms and Stationery) per¬ 
sonally on payment or by sending a self 
addressed envelope (25 ons x 10 ans) 
bearing postage stamps worth Rs. 12/- 
alpngwith crossed Postal Order/ 
Bank Deaft worth Rs. 75/- drawn in 
favour of the Registrar, University of 
Jammu-180 004 encashable at Jammu 
Post Office/Bank. 

REGISTRAR 

RAJASTHAN AGRICULTURAL 
UNIVERSITY: BDCANER 
NOTIFICATION 

Following amendments are noticed in the 
Recruitment Advertisements of this Uni¬ 
versity; 

1. ADVERTISEMENT NO. 1/95 A 2/95 

The last dates are extended for obtain- 
ing application form upto 01.09.1995 
and for reaching the completed forms 
up to 8.9.1995. 

2. ADVERTISEMENT NO. 2/95 

Under General Note No. 7 : 

TliuSC candidates who have obtained 
M.Phil Degree upto 31.12.92 are also 
exempted from the condition of pass¬ 
ing the Eligibility Test conducted by 
ASRB/UGC/SLET. 

REGISTRAR 


TEZPUR UNIVERSITY 
POST BOX NO. 72 
TEZPUR - 7»4 001 

AdvertlBementNo. TU/E*tt/T/3/95 
Applications in triplicate are invited from the Indian dtizens for filling up the following 
posts in the Tezpur Univereity. 

Nome of Iht posts Kp of posts SpiciMlisotien 


A. Deptt. of Buaioeta Admlnlatratlon ; 

1. Professor 1 Open 

2. Reader I Finance/Production 

3. Lecturer 1 -do- , 

B. Deptt of Computer Science ; 

1. RcadQ" 1 Distributed processing/ 

Computer Network. 

2. Lecturer 1 Field of interest Computer 

Architecture/ Theoretical 
Computer Scierree. 

3. Programmer 1 


C. Deptt. of Mathematical Sciences : 
1. Lecturer 4 


Ecsendal qualidcadoos : 

Post 1; M.Sc. in Physics having Special¬ 
isation inTheoretira! Physics. 
Post 2: M3c. in Mathematics/Slatistics 
with research experience in 
Optimisation Algorithmic meth- 
ods/Graph Thetuy arui Appli¬ 
cations/Fuzzy Mathematics 
and Applications/ Mathcmab- 
cal Economics and Game 
Thecuy. 

Post3: M.Sc. in Mathematics with 

specialisation in Abstract Alge- 
bra/TopoJogy/AnaJvsis. 

Post 4 : M.Sc. in Statistic.^ with special¬ 
isation in applied probability 
and Application/Operations re¬ 
search. 

OR 

M.Sc. in Operations Research. 

Presenbed application forms and de- 
taib of qualifications, salary, experience 
and other general conditions of the posts 
can be had from the office of the under- 
sigr\ed either in prerson or by post on a 
written request enclosed with a Bank 
Draft/Crossed I.P.O. of Rs. 25/- (Rupees 
twenty five) only drawn in favour of the 
Registrar, Tezpur University and payable 
at Tezpur aUmgwilh a self addressed 
stamped envelope of sirs 30 x 15 c.m. 


The application fonns will be issued 
upto 15.09.95. 

Completed application forms 
aloixgwith a Bank Draft/Croased l.P.O. of 
Rs, 50/- (Rs. 25/- in case of SC/ST/OBC/ 
MOBC/Physically Harwiicapped/Ex-Ser- 
viceman candidates) drawn in favour of 
the Registrar, Tezpur University and pay¬ 
able at’^ezpur as application fee should be 
reached the office of the undersigned on or 
before 10.10.95. 


D.C Bhattaduryya 
REGISTRAR 
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A.I.U. PUBLICATIONS 


1, 

Urivmlle Handbook 26th wflOon 

Rs. 

1200.00 


2. 

Eqi—iaca d Foriign Dtoras 

180.00 

63. 

3, 

HMdbooV ot Engini^ Edimon - 1693 

80.00 

64. 

4. 

HauMxMk of M«6cal EducxtlOA - 1M4 

8CL00 

85. 

5. 

Handbook of Afaahjtm— Eduabon - lOoS 

80.00 

68. 

6. 

Handbotk ol Dtst—s Educdlon 

40.00 

67. 

7, 

SdiolaitMfB tor Study Abroad and at Ham [Nn] 

10.00 

68. 

8. 

Dirtctory ol Distance Edu—on InsatiJioid - Pan i : Inda 

225iX 

69. 

e. 

Oiredory ol Distance Educdon InsUtutliw - 

500.00 

TO. 


Part II ; Pakistan & SriMa 


71. 

10, 

Association ot Inikai UriveistOes • 1629-75 

5000 


11. 

Assodaiion ol Bdiu Udveisltie - 1025^ 

foaoo 

72. 

12, 

Ot—tnlseioA of Hlohir Educafon Systom 

foojn 

73. 

13, 

Qiaduali iNwi^ioyrTml In India 

150.00 

74. 

14. 

Hlohr Education k Bdb ; ftstrospect md Prosped 

250.00 

76. 

15. 

6t«tles tfi Distanca Education 

20.00 

76. 

16. 

Otrectory ot WomWs Btudo In indla 

120.00 

77. 

17 

Unmrstdae and Raetarch 

40.00 

78. 

18. 

IMveisliy Finmce - A Stttlstlca] PioflH il 

75.00 

79. 

19. 

Still Fundno ol Unvenhies 

60.00 

80. 

20 

Elie In the MakBo 


40.00 


21. 

EcokkiMcs ot CoHeoe Eduetfen A Study ot Hindu CoUioa. OtiM 

2S.00 

81. 

22 

Educational Statistics at i Slmce 

75.00 

82 

23. 

Repon ol ttif Task Foret on 

60.00 

83. 


Autonomous CBIMijes irHl Dapartm—s 


84. 

24. 

Ffnandai Deficits In Umviraitlts 

50.00 

86. 

2fi. 

ExcaXanca Acruawlhg Soaai HaMvwKi M Htohir Educstioa 

150.00 


26. 

Endro&rriantal CMiaoaes md TN iintwsiie 

150.00 


27 

AcxoiRtibliiy In Higher Eduotion 

200.00 


28. 

Ualwsity AdrriarstnDon and Mmagamau 

200.00 

86- 


BIBUQ6RAPHY OF DOCTORAL DISSERTATIONS 


87. 

29. 

Soda! SdincB ~ 


SD.OQ 

88. 

30 

Hurraniles 

1867-1070 

100.00 

89. 

31. 

Physical Sdaiwas 


126.00 

M. 

32. 

BotogiGil Sotncds _ 


IOOlOO 

91. 

33. 

Physleil Sclanc« • 197&-75 

120.00 

92. 

34. 

Bolofol SdsDcas • 1970-75 

120.00 

93. 

35. 

Sodil Sdancas 4 Hun—Na'- 1976-76 

60l00 

94. 

36 

Neural & AooKed Scfanais • 1975-75 

90.00 

96. 

37. 

Neural & Apotad Sdancas • 1976-77 

120.00 

w. 

38. 

Heiire 4 ApoAed Sdenoas - 1977-76 

100.00 

97. 

39. 

Neund & AOpted Sdancas • 1976-79 

125.00 

98. 

40. 

ruruni & AeoAed Sciences - 1976-80 

130.00 

99. 

41. 

Social Saances & HumadOes - 1980-91 

laioo 

100. 

42 

Nflure & ApoNd SdtnoBS - 1680-81 

180.00 

101- 

43. 

Sodal Sdtncts & huit— - 1981-82 

150.00 

102. 

44 

Neural 4 AfVKed Sdancas - 1981-82 

225.00 

103. 

45. 

Sodd Sdwees 4 Hun— - 1982-83 

160X0 

104. 

46 

NKurel S A(>pUtd Sdmees - 1082-63 

250.00 

105 

47. 

Sodil Sdence & Hun— - 1983-84 

160X0 

106. 

48. 

Neural & AppAad Sefencas - 1683-64 

320.00 

107. 

49. 

Sodal sdancK 8 Hummitlas - 1984-85 

200.00 

108. 

50. 

Neini & Apfilad Sdancas - 1964-85 

320.00 

109. 

51. 

Social SCiancas & HuiruniOe - 1965-86 

200.00 

iia 

52. 

Natural A Apfiliad Sdtncaa - 1985-86 

320.00 

111. 

53. 

Sodal Sdancas 4 HumaniUes - 1966-87 

245.00 

112. 

54 

Natural & AppHid Saencaa - 1086-67 

325X0 

113. 

55. 

Sooil SaaftCts & HumaWtIts - 1987-88 

340.00 

114. 

56. 

Neural A AppAad Sdancas - I967-8S 

55aoo 


57, 

Sodal Sdancas & Hunueifles ■ 1969 

360.00 

116. 

58. 

Natural A Appfad Sdancas • 1969 

400.00 


59. 

SodM Sdancas & HumjwUes - 1960 

400.00 

116- 

60. 

Natural A AppHed Sdancas - 1990 

600.00 

117 

61. 

Soda! Snancas 4 Humuifia ‘ 1991 

550.00 

118. 

62. 

Nitunl A AppAad SdAos - iwi 

7TO.00 



M EXAHIUT1HI8 

UriMr u»m UiMifly EvnutoM • a sm^ 

CofCfKiv k rwHiilfw ( Why 4 H 0 «) 

ScMpg Ttcmhiga ; WM. VAV 4 Ho* 

Tovords km Quhms 
I lMogntili o« GndiO 

MoMgnpti 0* CKMlM taWng 
Uompnpti 0 * Wkfsil Annul—t 
M(*ognt>ti on Tnt & tttm AMiysls 
uoMonci^ (M Q—m fiaWfio i* 

EAfitift 4 Utnm 

MoMgnpli 0 * PndM Ejanl— 

Mowgnph w Smotti Siskin 

R—udi Abma • Pvt I, II A IH M 

Amardi Mstncfi • hrl IV 

MoaognpA oa SmioIi Ffw iKfn mt/ka 

MoMgnpii 0* Mo—iMQ ot EnmtnaiM f— 

Utnogrnrf) o* A—yds and R—uctwtm 

iioocgnph M RawMB— of Aasw Soipb 

Anmiap Non Sdioinac Aap«d ot Li—an Oii wA wi r 

STATUS REPORTS ON 

Sfutog m UdvifUlB 

OuBioa —0 M iMviidin 

Hitonai A m— fl— In UohwdlB 

ktsmd 1 k LkMiMas 

Pttptnioitt m— by i—tnl— B> 

RMdB 10+2 kptil 

(HCSnON MHR BOOK SERSS 

UMorpnd—> Lml (EhUi SoIbO 

hunHirada 

Ptiyds 

CntflWry 

Zooiofly 

Botany 

rtnoiy 

fioofl—hy 

Psywoiow 

Educflonai Psydwiogy 
Econo inia 
Comrwfa 
Pol»aJ sot— 

Foods 4 NuriHOB 
Gectoiov 

Engtsh Ijnguaga 4 Uimiwa 
Ptiyd«loi^ 

Phvinacolooy 

Anauvny 

Law ol Coninca 
ConsetuMona) Law 
Eiaancaj pdw* syram 
AutonoUit iMjktvkt 
A^iononiy 
Soil SdOKS 
SmkHQ A Acandony 
Ptai PaUioiOfO 
zooiosy (Hdd sctipi) 

Ctwfdsiiy DIMS Sdlpt) 

HIsio'y (HImN ScfljjQ 
Poai^aduaia Lml 
Uittiatnaths 

SPORTS 4 PHYSICAI EDUCATION 
Ptiysiiai HtMas 4 Soods Slaidanls is IMwsitfas 
^niiasSc ExirdMi for Mat 4 Woman 
HmdiwiA ol Ruin 4 Raodttt— for 
bbnnfwnnv TQijnufnifi& (ftnrttod) 


Address Enquiries to: 


Deputy Secretary {Publlcstlona) 

Association of Indian Universities 


AlU House, 16 Kotia Marg, New Delhi • 110 002 
Telephones: 3310059. 3312429, 3313390, 3312305 
Telex:31-66180 AlU IN Fax:011-3315105 
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ADVERTTSEMEffT NO. 9/95 

MAHARSHI DAYANAND UNIVERSITY, ROHTAK 

invites appicattons (through proper channel from those in employment) on prescrt>e^ form (obtajnsd>ie 
from Pubicatton Cefl on cash payment of Rs. 10/> at counter and Rs. 20/- by registered post) for the posts:- 

IMVERSnY TEACHING DEPARTMENTS : PROFESSORS; Institute of Management Studies & Research- 
1, Fine Arts-1. READERS: Institute of Management Stucfies & Research-2, Qeography-I (leave vacancy). 
LECTURERS; Institute at Management Stu(£es & Resdarch-6 (One for S.C. and one for B.C.) and (three 
leave vacancies), Htstory-1 (leave vacartcy), Econorr^-S (leave vacancies), Law-1 (leave vacancy), Bio- 
Sctences-2 (leave vacancies). DtRECTORATE OF DISTANCE EDUCATION: LECTURER-1 (leave vacancy), 
UMVERSTTY COLLEGE (MORNING SHIFT): LECTURERS; Chemistry-I (for S.C.), EngOsh-l (for S.C.), 
Physics-1 (for S.C.). UNR/ERSITY COLLEGE (EVENING SHIFT); LECTURER: Commerce-1. 

NON-TEACHING POSTS : MANAGER (Hospital^ — Rs. 2000-3200)-1, ASSTT. ADMINISTRATIVE 
OFFICER (ForlMSAR— Rs. 3(KKM500)-1. SECTION QFFICER (For IMSAR — Rs. 2000-3200 + 100 S.P.)-1, 
RESEARCH ASSTT. (For Mathematics Dept - Rs. 1640-2900)-1 (leave vacarKry upto 28.2.96). 

SPECIALISATION FOR TEACHING POSTS IN INSTITUTE OF MANAGEMENT STUDIES & RESEARCH 

PROFESSOR: 

*lnfon nation Technology and Systems Management*. 

Preference wil be given to those who possess Master’s Degree in Electronics/Computer Science/ 
Mechanical Engnaering or Bachelor's Degree in Engineering/Computef Scienc^lectronics followed by 
a Master’s Degree n Computer ApplKations/Communic^ions. 


1. Idartoting Managemenr. ' 

2. ^Personnel Management and Industrial Relatiorvs/Humaf^ Resource Management”. 

LECnmERS: 

1. *Aocountvig and Fnance”. Preference wiH be given to those who have passed the Final Examination 
of CA/ICWA 

2. 'Business Ecofwxnics*. Prrfererrce w9 be gwen to those who possess the l\4aster's Degree in 
Busvmss Economics. 

3l "Quantitative Techniques and Computer Science and its applications*. 

LECTURERS (LEAVE VACANCIES) ; 

1. "Accountvrg and Fviance*. Preference niH be given to those who have passed the FmaJ Examination 
of CA/ICWA 

2. "Produ^on Plann^ and ControT. Preference w3 be ^en to those who possess Master's Decree 
in Engineerfig or Bachelor’s Degnee in En^neering followed by a Master’s Degree in Operational 
Research/ Statistics. 

3. "CorrgHfter SciefKe and AppScaftons*. Preference wiH be ^ven to those who possess Master’s 
Oe^ee h Electronics/Cannputer Sdence^iAechanical Enghe o rhg or Bachelor’s Degree in Engineer- 
wkgf Computer Science/Electronics foiowed by a Master’s Degree in Computer AppScations/Commu- 
nicatiofis. 

Nurrher of po6l(s) may vary. Selected carKidates can be posted at any place in the jurisdiction of the 
Uiniversih'. Appicatiorw at the candkiatas having prascrted quaBfieat i of M as are attached with the appica- 
tion fonn alongwfth attested testimoniab and ap pi mti oit fee of Rs. 50/- (for the posts carrying initial basic 
pay at Rs. 2000/- and above); Rs. 2S/- (for the posts earring rubai basic pay of Rs. 950/- and above but 
below Rs. 2000/-) h the form erf Demand Draft in tavour of the Registrar, M.D. University, Rohtak should 
reach the Registrer by 13A86. Ileyavr, iro a pp8 ea tion fee from the candidates belonging to reserved 


RECmTRAR 


by SimNDm SINCT. oe 


lebcbMfofthe Assedattee of ladiaaUaivenitks, AIUBoeie, 16 Mug. New Dettf-X 

33123iS. 3312429.331339A 3323897 ud 3712435. Fu: 811-3315185 Tekac 31-66188X10 IN 






